March 27, 2015

Edgewater Elementary

5715 OQakwood Dr.

Marysville, CA 95901

RE: Expiration of Drops in the Bucket Site License

To Whom It May Concern:

This letter is to notify you that your Drops in the Bucket site license expires on June
30, 2015. Permission for the teachers in your school to make copies of the material
in the Drops in the Bucket books will no longer be in effect.

In order to continue using the Drops in the Bucket teacher resource books, you must
renew the site license. If you renew before June 30, 2015, we will hold the price at
the previous rate and include another set of the latest version of the books.
Enclosed is a proposal (renewal) form. If you wish to renew your site license, please
sign the proposal form and fax it with a purchase order for $465.00 to restore

reproduction permission. Also enclosed is a copy of the original site license.

Please contact me with any questions you may have. Thank you in advance for your
prompt attention to this matter.

Sincerely,
SUB N
Wendy Alli

Customer Service

Enc.
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Contact person
Licensee (School)
Address

Phone
Fax

Purchase Order

Submission of PO means
you agree to the terms
of the site license.

Applicable to

Who may use

Term

Expiration Date

Protection

Renewal

Pricing Basis

Prepared by

Site License for Use of Drops in the Bucket

R\S -62908

Ana Corre

Edgewater Elementary
5715 Oakwood Dr
Marysville, CA 95901
530-741-0866
530-741-1332

We have received your PO for
1 MH-999 Five Year Licensing Agreement
for Drops in the Bucket

(Price includes Shipping and Handling.) $465.00

Drops in the Bucket, Math Levels MR, MA, MB, MC, MD, ME and
Reading Levels R, P, A, B, C, and D.

Any teacher or person working or volunteering at the site
named above may use the materials for that site's students—
any level, any grade. Each eligible person may use any or all
levels as needed. No other use may be made of the materials.

Five schoo! terms: from 10-11

through 14-15
2015 |

[Your site license will expire on June 30,

The licensee promises to make every attempt to prevent
illegal use of the licensed materials. After the expiration date,
Licensee will not allow copies to be made, nor allow previously
made copies to be used, unless the site license is renewed.

The schools may grow to include more teachers. They are

included in the site license. : .
Business Seryices Department
Approval :
Date: Hflb (1S~

Kaye Pittman

Keep a copy of this license on hand for your copy center so you can
verify the site's permission to duplicate and use the items named above
until the expiration date shown above.

For renewal, contact: Frog Publications, 11820 Uradco Place #105 San Antonio, FL 33576

800-777-3764
www.frog.com
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Site License PROPOSAL and TERMS ~ R\G{)2910%
for Use of Drops in the Bucket

Contact person Ana Corre
Licensee (School) Edgewater Elementary
Address 5715 Oakwood Dr
Marysville, CA 95901
Phone 530-741-0866
Fax 530-741-1332
Purchase Order To activate, send PO to Frog Publications as follows:
Submission of PO means you 1 MH-999 Five Year Licensing Agreement

agree to the terms of the site

license. for Drops in the Bucket

(Price includes Shipping and Handling.) * $525.00

Applicable to Drops in the Bucket, Math Levels MR, MA, MB, MC, MD, ME and
Reading Levels R, P, A, B, C, and D.

Who may use Any teacher or person working or volunteering at the site named
above may use the materials for that site's students— any level,
any grade. Each eligible person may use any or all levels as
needed. No other use may be made of the materials.

Term Five school terms: from 15-16 through 19-20

Expiration Date Your site license will expire on June 30, 2020

Protection The licensee promises to make every attempt to prevent illegal
use of the licensed materials. After the expiration date,

Renewal Licensee will not allow copies to be made, nor allow previously

made copies to be used, unless the site license is renewed.

Pricing Basis The schools may grow to include more teachers. They are
included in the site license. Your price is based on the number of
students and teachers during the first year. If the numbers
shown below are incorrect, please call 800-777-3764.

15 Teachers 370 Students
Prepared by Wendy Alli
Prepared on date 3/27/2015

Person representing Licensee, please sign below and return a copy of this sheet with your
PO or fax a copy to Frog Publications at (352) 588-0863.
Superlntendent s Printed Name

Superintendent’s Signature Date

Frog Publications, 11820 Uradco Place #105, San Antonio, F1 33576 800-777-3764 www.frog.com
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MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
RESOLUTION 2014-15/27
DESIGNATION OF REPRESENTATIVE

WHEREAS, the California State Department of Social Services/Community Care Licensing requires
the designation of an authorized representative to operate the licenses facilities within the Marysville
Joint Unified School District.

NOW, THEREFORE, BE IT RESOLVED that the District approve Kathy Woods to act as its
representative to the California State Department of Social Services/Community Care Licensing and
has authority to apply for licenses to operate the following:

1. Arboga Preschool
1686 Broadway, Olivehurst, CA 95961
2. Cedar Lane
841 Cedar Lane, Marysville, CA 95901
3. Covillaud Preschool
610 8™ Street, Marysville, CA 95901
4. Dobbins Preschool
14200 Dobbins School Lane, Dobbins, CA 95935
5. Ella Preschool
4580 Olivehurst Ave, Olivehurst, CA 95961
6. East Marysville Children’s Center
1905 Ahern St, Marysville, CA 95901
7. Kynoch Preschool
1905 Ahern St, Marysville, CA 95901
8. Linda Preschool
6180 Dunning Ave, Marysville, CA 95901
9, Marysville Children’s Center
610 8" Street, Marysville, CA 95901
10. Olivehurst Preschool
1788 McGowan Pkwy, Olivehurst, CA 95961
11. Yuba Feather Preschool
18008 Oregon House Rd, Challenge, CA 95925

APPROVED, PASSED, AND ADOPTED by the Board of Trustees of the Marysville Joint
Unified School District, Yuba County, State of California, on this 28t day of April 2015
by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:
ATTEST:

|2

Gay S. Todd, Superintendent Bernard P. Rechs
Secretary - Board of Trustees President - Board of Trustees




Marysville Joint Unified School District

Resolution 2014-15/28

PROCLAIMING MAY 1, 2015 “SCHOOL LUNCH HERO DAY” AND
MAY 4-8, 2015 “SCHOOL NUTRITION EMPLOYEE WEEK”

WHEREAS, nutritious meals at school are an essential part of the school day; and

WHEREAS, the staff of the District’s school meals and nutrition department are
committed to providing healthful, nutritious meals to the District’s children;
and

WHEREAS, the men and women who prepare and serve school meals help nurture
our children through their daily interaction and support; and

WHEREAS, the day of May 1, 2015 is School Lunch Hero Day and the week of May 4-
8, 2015 is School Nutrition Employee Week; and

NOW, THEREFORE, BE IT RESOLVED that the Marysville Joint Unified School
District joins with the School Nutrition Association in proclaiming the day of
May 1, 2015 as School Lunch Hero Day and the week of May 4-8, 2015 as
School Nutrition Employee Week and expresses its deep appreciation to these
valuable employees and commends their good work on behalf of children.

APPROVED, PASSED, AND ADOPTED by the Board of Trustees of the Marysville

Joint Unified School District, Yuba County, State of California, on this 2gth day
of April 2015 by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

ATTEST:

Gay S. Todd, Superintendent Bernard P. Rechs
Secretary - Board of Trustees President - Board of Trustees
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MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
RESOLUTION 2014-15/29
Classified School Employees Appreciation Week

WHEREAS, classified school employees provide valuable services to the schools and
students of the Marysville Joint Unified School District; and

WHEREAS, classified school employees contribute to the establishment and promotion
of a positive instructional environment in the schools and to students of the
Marysville Joint Unified School District; and

WHEREAS, classified school employees serve a vital role in providing for the welfare
and safety of the Marysville Joint Unified School District’s students; and

WHEREAS, classified school employees employed by the Marysville Joint Unified School
District strive for excellence in all areas relative to the educational community;
and

THEREFORE, BE IT RESOLVED, that the Marysville Joint Unified School District
hereby recognizes and wishes to honor the contribution of the classified school
employees to quality education in the state of California and in the Marysville
Joint Unified School District and declares the week of May 17 through May 23,
2015, as Classified School Employee Week in the Marysville Joint Unified School
District.

Passed and Adopted this 28 day of April 2015 by the following vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

ATTEST:

Gay S. Todd, Superintendent Bernard P. Rechs
Secretary - Board of Trustees President - Board of Trustees
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TENTATIVE AGREEMENT
between the
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
and the
MARYSVILLE UNIFIED TEACHERS ASSOCIATION

The Marysville Joint Unified School District (“District”) and Marysville Unified Teachers
Association (“MUTA?) are parties to a collective bargaining agreement (“CBA”) which expires
on June 30, 2015. On April 13, 2015, the parties reached a tentative agreement (“TA”) for the
2014/2015 and 2015/2016 school years. The TA provisions are outlined below which address
total compensation and language items, which shall be incorporated into the CBA after

ratification by MUTA.

1.

2

00027463 1

Local Control Funding Formula

Pursuant to the Local Control Funding Formula (LCFF), school districts receive
supplemental and concentration grants based upon the percentage of unduplicated
students that are free-and-reduced priced meal recipients, English leamers and/or
Foster Youth in the district.

Districts are required to show that this funding is used to increase and improve
services for those students.

In this District, the total percentage of disadvantaged students is 82.6%. As a
result, a large amount of the District’s increase in revenue for the 2014/2015 and
the anticipated increase in revenue for the 2015/2016 school year are a result of

these grants.

For the 2014/2015 School Year

Salary .

Retroactive to July 1, 2014, each cell of the 2013/2014 salary schedule shall be
increased by four point zero percent (4.0%).

Stipend Schedule

The District and MUTA are committed to continued productive dialogue related
to the restructuring of the Stipend Schedule, and the District is committed to
earmarking a minimum of fifty thousand dollars ($50,000) for this purpose. The
parties agree to convene a committee of interested parties to discuss this issue no
later than June 30, 2015. Agreements from this process shall take effect July 1,
2015. The Parties agree, however, that this issue may not be insisted to impasse.

Contract Language

1) Extra Pay for Extra-Duty and Hourly Rates

13



00027463.1

The Parties acknowledge that, pursuant to Article XV: Salary, Extra-Pay
for Extra-Duty and Hourly Rates are automatically increased through
salary schedule increases. The increase on the hourly rate and stipends
shall take effect July 1, 2015.

2) Article V: Transfers and Reassignment

See Attachment A. The newly agreed-upon language shall take effect
upon ratification by MUTA and the District.

d. Contract Language

Caseloads shall be addressed in a separate “Side Letter” Agreement.

For the 2015/2016 School Year

Effective July 1, 2015, each cell of the 2014/2015 salary schedule shall be increased by
five percent (5%) to the 2014/2015 salary schedule. All items associated with this
increase (i.e. stipends and hourly rates) shall take effect July 1, 2015.

Services for Unduplicated-count Students

In an effort to increase and/or improve services to unduplicated-count students, the
parties acknowledge and agree that for the 2015/2016 and 2016/2017 school years (with
2014-15 being the baseline year) increased professional development participation,
intervention and tutoring will be provided.

Completion of Negotiations and Term

a. This Agreement shall fully and finally resolve all negotiations through the
2014/2015 school year.
b. Article I., Section A of the CBA shall be revised to reflect that the new term of

the agreement shall be July 1, 2015 through June 30, 2018.

c. This Agreement shall fully and finally resolve all negotiations through the 2015/
2016 school year except that each party may reopen on two (2) articles (excluding
Salary and Health and Welfare Fringe Benefits).

Traditional reopeners, which consist of salary, health and welfare benefits and
two (2) articles, are open for discussion and shall apply for the 2016/2017 and
2017/2018 school years.

NS
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For MUTA:

10 Y 4 /1] 15

Don Fry, MUTA Nego}‘yﬁtions Chairperson Date

For The District:

M /3, 2005

Asst. Supt/Personnel Date
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Updated 2-12-13

PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

Name of School District: Marysville Joint Unified School District
Name of Bargaining Unit: MUTA
Certificated, Classified, Other: Certificated
The proposed agreement covers the period beginning: July 1, 2014 and ending: June 30, 2016
(date) (date)
The Governing Board will act upon this agreement on: April 28, 2015
(date)
A. Proposed Change in Compensation
Compensation Annual Fiscal Impact of Proposed Agreement
Cost Prior to
Proposed Agreement Year 1 Year 2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2014-15 as of 3/10/15 Effective 07/01/2014 7/1/2015 N/A
1 ||Salary Schedule $ 28,873,447 1,154,938( $ 2,132,015
(This is to include Step and Column, which is
also reported separately in Item 6.)
4.00% 5.00%
2 [|Other Compensation - - 1I$ -
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
|2 S 0.00% 0.00%)
Description of Other Compensation ‘
3 |[Statutory Bencfits - STRS, PERS, FICA, 3,081,648 159,266 || 333,447
WC, Ul Medicare, etc.
0.00%)
4 ||Health/Welfare Benefits -
0.00%l| 0.00%
5 |[Total Compensation - Add Items 1 through 32,855,095 [ 1,314,204 || $ 2,465,462
4 to equal 5
4.00% 7.50%
6 ||Step and Column - Due to movement plus - 1$ 600,568
any changes due to settlement. Thisisa
subset of Line No. 1.
7 |[Total Number of Represented Employees
(Use FTEs if appropriate)
8 ||Total Compensation - Average Cost per
Employee
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10.

11.

12.

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for
less than a full year, what is the annualized percentage of that increase for "Year 1"?

The District agrees to pay MUTA members a salary increase of 4% retroactive to July 1, 2014 and 5% salary
increase effective July 1, 2015.

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

N/A

Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

N/A

Does this bargaining unit have a negotiated cap for Health and Welfare benefits? = Yes No|:|
If yes, please describe the cap amount.

District pays $894.42 per month for each MUTA member for Health & Welfare benefits.

Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

N/A

What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases,
program reductions or increases, elimination or expansion of other services or programs (i.e., counselors,
librarians, custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will
be no staff, program or service reductions

135
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D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

None

E. Will this agreement create, or decrease deficit financing in the current or subsequent year(s)?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If yes, explain the amounts and justification for doing so.

No

F. Identify other major provisions that do not directly affect the district's costs, such as binding
arbitrations, grievance procedures, etc.

N/A

G. Source of Funding for Proposed Agreement
1. Current Year

The District plans to use a portion of its general fund budget surplus to fund the proposed agreement in the
current year.

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years (i.e., what will allow the district to afford this contract)?

N/A

3. Ifthis is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years
using revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

I3
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

REVENUES

Before Settlement

(As of 03-10-15)

69,767,014

Revenue Limit Sources (8010-8099) - - 6,7,914
Remaining Revenues (8100-8799) $ 2,394,090 | $ - |$ - 15 2,394,090
TOTAL REVENUES $ 72,162,004 | $ - |8 - |8 72,162,004
EXPENDITURES AR | L 53 AR | S | B
Certificated Salaries (1000-1999) $ 28,304,935 | $ 967,105 | $ 15263 | $ 29,287,303
Classified Salaries (2000-2999) $ 10,199,285 | $ - |3 54,088 | $ 10,253,373
Employee Benefits (3000-3999) $ 12,609,183 [$ 133,364 | $ 13,521 |$ 12,756,068
Books and Supplies (4000-4999) $ 4,543,697 | $ - 193 = |8 4,543,697
Services, Other Operating Expenses (5000-5999) | $ 5,960,532 | $ - 13 - 1% 5,960,532
Capital Outlay (6000-6599) $ 1,342,915 | $ - |$ - 13 1,342,915
Other Outgo (7100-7299) (7400-7499) $ 233,749 | § : I3 = |$ 233,749
Direct Support/Indirect Cost (7300-7399) $ (1,351,362)| $ - |9 - |3 (1,351,362)
TOTAL EXPENDITURES $ 61,842,934 | $ 1,100,469 | $ 82,872 | $ 63,026,275
OPERATING SURPLUS (DEFICIT) $ 10,319,070 | $ (1,100,469)| $ (82,872)| $ 9,135,729
TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |9 - 18 - |$ -
TRANSFERS OUT & OTHER USES (7610-7699) $ 11,223 | § - |8 - |$ 11,223
CONTRIBUTIONS (8980-8999) $ (9,041,355 8 - |8 - S (9,041,355)

CURRENT YEAR INCREASE (DECREASE) IN

FUND BALANCE $ 1,266,492
BEGINNING FUND BALANCE $ 9,735,747
Prior-Year Adjustments/Restatements (9793/9795) | $ -

3 11,002,239

lENDING FUND BALANCE

| COMPONENTS OF ENDING BALANCE:

$ (1,100,469)

$

(1,100,469)

(82,872)

(82,872)

$ 83,151
$ 9,735,747
$ G

$ 9,818,898

||Reserved Amounts (9711-9740) - T 4,0 - ) - - - $ 45,000
Reserved for Economic Uncertainties (9770) $ 2,593,000 | $ 41,510 | $ - 1% 2,634,510
Designated Amounts (9775-9780) $ 1,710,839 | $ - |8 - |$ 1,710,839

$ 6,243,400 | $ (1,141,979)| $ (82,872)( $ 5,018,549

lUnappropriated Amount (9790)

* Please see question #5 on page 7.

BJ
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

Before Settlement
(As of 03-10-15)

REVENUES [ | | R |
Revenue Limit Sources (8010-8099) $ - |8 - |8 - | -
Remaining Revenues (8100-8799) $ 13,618,287 [ $ - |8 - |3 13,618,287

TOTAL REVENUES $ 13,618,287 | $ - |8 - |$ 13,618,287

EXPENDITURES

$ 6,607,995 187,833 - 6,795,828

Certificated Salaries (1000-1999) $ $ $

Classified Salaries (2000-2999) $ 4,470,608 | $ - |9 - |8 4,470,608
Employee Benefits (3000-3999) $ 3,477,207 | $ 25,902 ( $ - |3 3,503,109
Books and Supplies (4000-4999) $ 3,752,282 | $ - |9 - |$ 3,752,282
Services, Other Operating Expenses (5000-5999) | § 2,832,961 | $ - |8 - |$ 2,832,961
Capital Outlay (6000-6599) $ 157,569 | $ - |$ - |3 157,569
Other Outgo (7100-7299) (7400-7499) $ 1,931,720 [ $ - |$ - $ 1,931,720
Direct Support/Indirect Cost (7300-7399) $ 513,440 | $ - |8 - |$ 513,440

$ 23,743,782 213,735 - 23,957,517

“CONTRIBUTIONS (8980-8999)

TOTAL EXPENDITURES $ $ $

OPERATING SURPLUS (DEFICIT) $  (10,125,495)| $ (213,735)( $ - [$  (10,339,230)

TRANSFERS IN & OTHER SOURCES (8910-8979) | § - |$ - |8 - |8 =

TRANSFERS OUT & OTHER USES (7610-7699) $ 821,983 | $ - |3 - |$ 821,983
$ 9,041,355 | $ - |8 - % 9,041,355

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE

BEGINNING FUND BALANCE

$

(1,906,123)

3,475,102 |

Prior-Year Adjustments/Restatements (9793/9795)

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

,119,858)

3,475,102

. =

1,355,244

Reserved Amounts (9711-9740) ; $ $ 1$ Is

Reserved for Economic Uncertainties (9770) $ - |8 - |$ - |3 -
[Designated Amounts (9775-9780) $ - |8 - |$ - 1% -
Unappropriated Amount (9790) $ 1,568,979 | $ (213,735)| $ - |3 1,355,244

* Please see question #5 on page 7.

138

C:\Users\jpassaglia\Dropbox\Marysville USD\14-15\Negotiations\Public Disclosures\Public Dis Muta 4%

and 5% Updated 2014-15



H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Bargaining Unit: MUTA
Column 1 Column 2 Column 3 Column4 |f
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 142+3)

Before Settlement
(As of 03-10-15)

REVENUES
Revenue Limit Sources (8010-8099) $ 69,767,914  $ - |8 - |8 69,767,914
Remaining Revenues (8100-8799) $ 16,012,377 | $ - |8 - 13 16,012,377

ITOTAL REVENUES $ 85,780,291 | $ - |$ - |3 85,780,291

EXPENDITURES Wl Rt s 3 i g |[EAiD T
Certificated Salaries (1000-1999) b 34,912,930 | $ 1,154,938 | $ 15,263 | $ 36,083,131
Classified Salaries (2000-2999) $ 14,669,893 | $ - |8 54,088 | $ 14,723,981
Employee Benefits (3000-3999) $ 16,086,390 | § 159,266 | $ 13,521 | § 16,259,177
Books and Supplies (4000-4999) $ 8,295979 | $ - |3 - 1% 8,295,979
Services, Other Operating Expenses (5000-5999) | $ 8,793,493 | $ - 1% - |8 8,793,493
Capital Outlay (6000-6599) $ 1,500,484 | § - |8 - s 1,500,484
Other Outgo (7100-7299) (7400-7499) 5 2,165,469 | § - % -3 2,165,469
Direct Support/Indirect Cost (7300-7399) $ (837,922)| $ - |8 - |8 (837,922)

TOTAL EXPENDITURES $ 85,586,716  $ 1,314,204 | $ 82,872 |$ 86,983,792
IOPERATING SURPLUS (DEFICIT) $ 193,575 | § (1,314,204)( $ (82,872)| $ (1,203,501)
TRANSFERS IN & OTHER SOURCES (8910-8979) | § - |8 - |3 - |$ 5
TRANSFERS OUT & OTHER USES (7610-7699) | $ 833,206 | $ - |8 - |$ 833,206
CONTRIBUTIONS (8980-8999) $ - |3 - |8 - % -

URRENT YEAR INCREASE (DECREASE) IN _
FUND BALANCE (639,631)| $

(1.314.204) | (2,036,707)

13,210,849 |
e $ N
11.174,142

BEGINNING FUND BALANCE

13,210,849 [

Prior-Year Adjustments/Restatements (9793/9795) -

ENDING FUND BALANCE 12,571,218 .

“COMPONENTS OF ENDING BALANCE:

|F{eserved Amounts (9711-9740) 455,000 | $ $ $ 455,000
Reserved for Economic Uncertainties (9770) $ 2,593,000 | $ 41,510 $ - |3 2,634,510
Designated Amounts (9775-9780) $ 1,710,839 | § - |$ - |$ 1,710,839
Unappropriated Amount - Unrestricted (9790) $ 6,243,400 | $ (1,141,979)( $ (82,872)| $ 5,018,549
|Unappropriated Amount - Restricted (9790) $ 1,568,979 | § (213,735)| $ - |$ 1,355,244
Reserve for Economic Uncertainties Percentage 10.22% R 8.71%)

* Please see question #5 on page 7. ' q
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I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund
Bargaining Unit: MUTA
FY 2014-15 FY 2015-16 FY 2016-17
Total Current Budget First Subsequent Year | Second Subsequent Year
After Settlement After Settlement After Settlement

REVENUES

Revenue Limit Sources (8§010-8099) $ 69,767,914 | § 76,438,618 | $ 77,347,620

Remaining Revenues (8100-8799) $ 16,012,377 | $ 13,961,779 | § 13,738,279
TOTAL REVENUES $ 85,780,291 | § 90,400,397 | $ 91,085,899
EXPENDITURES

Certificated Salaries (1000-1999) $ 36,083,131 | § 37,083,155 | § 37,787,735

Classified Salaries (2000-2999) $ 14,723,981 | § 15,068,299 | $ 15,307,885

Employee Benefits (3000-3999) $ 16,259,177 | $ 16,678,079 | $ 17,735,469

Books and Supplies (4000-4999) $ 8,295,979 | $ 5,511,825 | $ 5,601,570

Services, Other Operating Expenses (5000-5999) $ 8,793,493 | $ 8,240,462 | $ 8,291,007

Capital Outlay (6000-6999) $ 1,500,484 | § 1,121,231 | § 1,361,231

Other Outgo (7100-7299) (7400-7499) $ 2,165,469 | $ 2,165,469 | $ 2,165,469

Direct Support/Indirect Cost (7300-7399) $ (837,922)[ $ (738,088)| $ (738,088)
TOTAL EXPENDITURES $ 86,983,792 | § 85,130,432 | $ 87,512,278

IOPERATING SURPLUS (DEFICIT) $ (1,203,501)| $ 5,269,965 | $ 3,573,621

TRANSFERS IN & OTHER SOURCES (8910-8979) $ - |3 - % =
TRANSFERS OUT & OTHER USES (7610-7699) $ 833,206 | $ 820,000 | $ 820,000
CURRENT YEAR INCREASE (DECREASE) IN FUND
BALANCE (2,036,707) 4,449,965 2,753,621
BEGINNING FUND BALANCE $ 13,210,849 | $ 11,174,142 | § 15,624,107
ENDING FUND BALANCE $ 11,174,142 | $ 15,624,107 | $ 18,377,727
COMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) $ 455,000 | $ 455,000 | $ 455,000
Reserved for Economic Uncertainties - Unrestricted (9770) | $ 2,634,510 | $ 2,578,513 | § 2,649,968
Reserved for Economic Uncertainties - Restricted (9770) $ - |3 - |3 -
Board Designated Amounts (9775-9780) $ 1,710,839 | $ - |8 @
Unappropriated Amounts - Unrestricted (9790) $ 5,018,549 | § 12,590,594 | $ 15,272,759
Unappropriated Amounts - Restricted (9790) $ 1,355,244 | § - |8 -

IHO
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. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

. State Mandated Reserve Standard

. If no, how do you plan to restore your reserves?

14|

Current First Subsequent | Second Subsequent
FY 2014-15 FY 2015-16 FY 2016-17
Total Expenditures, Transfers Out, and Uses
. |(Including Cost of Proposed Agreement) $ 87,816,998 | $ 85,950,432 | § 88,332,278
State Standard Minimum Reserve Percentage for
. |this District Enter percentage: 3.00% 3.00% 3.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a times Line b. OR
. |$50,000 $ 2,634,510 | $ 2,578,513 | § 2,649,968
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9770) $ 2,634,510 | $ 2,578,513 | § 2,649,968
General Fund Budgeted Unrestricted
. [Unappropriated Amount (9790) $ 5,018,549 | $ 12,590,594 | $ 15,272,759
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9770) $ - $ - $ -
Special Reserve Fund (Fund 17) Budgeted
. |Unappropriated Amount (9790) $ - $ - $ -
. |Total Available Reserves $ 7,653,059 | § 15,169,107 | $ 17,922,727
. |Reserve for Economic Uncertainties Percentage 8.71% 17.65% 20.29%
. Do unrestricted reserves meet the state minimum reserve amount?
Current FY 2014-15 Yes |X No
First Subsequent FY 2015-16 Yes |X No
Second Subsequent FY 2016-17 Yes | X No
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5. Total
Compensation Increase in Section A, Line 5, Page 1 (i.e., increase was partially budgeted), explain the

variance below:

No Variance

6. Please include any additional comments and explanations of Page 4 as necessary:

N/A

IH2
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L. CERTIFICATION FORM NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET
THE COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This disclosure document is intended to assist the district's Governing Board in determining whether the
district can meet the costs incurred under the tentative Collective Bargaining Agreement in the current
and subsequent fiscal years. This certification page should be signed by the Superintendent and Chief
Business Official at the time of public disclosure. Absence of one or both of the signatures should serve
as a "red flag" to the district's Governing Board, however, it does not prevent them from taking action
on the agreement.

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and
Chief Business Official of the Marysville Joint Unified School District,

hereby certify that the District can meet the costs incurred under this Collective Bargaining Agreement

between the District and MUTA Bargaining Unit, during the term of the agreement from 7/1/14 to 6/30/16.

Board Actions
The board actions necessary to meet the costs of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $
Expenditures/Other Financing Uses $ 1,314,204
Ending Fund Balance Increase (Decrease) $ (1,314,204)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $ 0
Expenditures/Other Financing Uses $ 2,465,463
Ending Fund Balance Increase (Decrease) $ (2,465,463)

Budget Revisions

If the district does not adopt all of the revisions to its budget needed in the current year to meet the costs of
the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next
interim report.

Cartifications (check one & sign)
i 1 hereby, certify I am unable to certify

W-2\-\S

- istrict Superintendent Date
/ (Signature)
_ VN Ihereby certify __ I am unable to certify
7’8 slbdlos
Chief Business Official Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to

review the district's compliance with requirements.
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M. CERTIFICATION FORM NO. 2

The disclosure document must be signed by the district Superintendent or designee at the time of public
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the
proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Section 3547.5.

District Superintendent (or Designee) Date
(Signature)
Ryan DiGiulio, Assistant Superintendent, Business Services 530-749-6115
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its
meeting on April 28, 2015 took action to approve the proposed Agreement with MUTA.

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.
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TENTATIVE AGREEMENT
Between the
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
And the
SUPERVISORY UNIT
For the
2014-2015 and 2015-2016 SCHOOL YEARS

The Marysville Joint Unified School District (“District”) and the Supervisory Unit
(“Supervisors™) have reached a tentative agreement (“TA”) on April 16, 2015, on a two (2)-year
economic proposal. The TA outlines the economic provision(s) below as a two (2)-year, total
compensation package. The terms of this TA shall be extended from July 1, 2015 to June 30,
2018.

The parties agree to the following for the 2014-2015 and 2015-16 school years:

Salary Schedule:

% The 2013-2014 salary schedules and ranges for each classification and title,
within Supervisors, shall be increased by four point zero percent (4.0%),
retroactive to July 1, 2014, This total compensation package settles and closes
bargaining for the 2014-15 school year.

% Commencing with July 1, 2015, the newly-revised 2014-2015 salary schedules
shall be increased by an additional five point zero percent (5.0%). This total
compensation package settles and closes bargaining for the 2015-16 school year.

Work Year:

% All employees, whose regular work year calendars are less than two hundred sixty
days, shall work one (1) additional day in each of the two (2) subsequent school
years highlighted by this TA. For purposes of illustration, a one hundred ninety-
six (196)-day employee shall work one (1) additional day in the 2015-2016 and
one (1) additional day in 2016-2017, for a total of one hundred ninety seven (197)
workdays in each of those years.

For Supervisory:

Zole; o

Edwin Gomez, Negotiatf@hns Chair

o615~

Date

File \2014-15\MurysvilleJointUSD
SupervisoryUnit=»Negotlations
TentativeAgreament* APR16201S



Updated 2-12-13

PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

Name of School District: Marysville Joint Unified School District
Name of Bargaining Unit: Supervisors
Certificated, Classified, Other: Classified

The proposed agreement covers the period beginning: July 1,2014 and ending: June 30, 2016
(date) (date)
The Governing Board will act upon this agreement on: April 28, 2015
(date)
A. Proposed Change in Compensation
Compensation Annual Fiscal Impact of Proposed Agreement
Cost Prior to
Proposed Agreement Year 1 Year 2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2014-15 as of 3/10/15 Effective 07/01/2014 7/1/2015 N/A
1 [[Salary Schedule $ 833,377 | $ 33,335 61,537
(This is to include Step and Column, which is
also reported separately in Item 6.)
2 [|Other Compensation - [ [$ - -
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
0.00% 0.00%
Description of Other Compensation
3 ||Statutory Benefits - STRS, PERS, FICA, 7,627 14,590
WC, U, Medicare, etc.
0.00%
4 |Health/Welfare Benefits $ - $ -
0.00% 0.00%
5 |[Total Compensation - Add Items 1 through 1,024,062 40,962 76,127
4 to equal 5
6 |Step and Column - Due to movement plus
any changes due to settlement. Thisis a
subset of Line No. 1.
7 ||Total Number of Represented Employees
(Use FTEs if appropriate)
8 |ITotal Compensation - Average Cost per $
Employee
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10.

11.

12.

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for
less than a full year, what is the annualized percentage of that increase for "Year 1"?

The District agrees to pay Supervisor members a salary increase of 4% retroactive to July 1, 2014 and 5%
salary increase effective July 1, 2015.

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

N/A

Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

N/A

Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes No|:|
If yes, please describe the cap amount.
District pays $1,143.51 per month for each Supervisor member for Health & Welfare benefits.

Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

N/A

What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases,
program reductions or increases, elimination or expansion of other services or programs (i.e., counselors,
librarians, custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will

be no staff, program or service reductions
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D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

None

E. Will this agreement create, or decrease deficit financing in the current or subsequent year(s)?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If yes, explain the amounts and justification for doing so.

No

F. Identify other major provisions that do not directly affect the district's costs, such as binding
arbitrations, grievance procedures, etc.

N/A

G. Source of Funding for Proposed Agreement
1. Current Year

The District plans to use a portion of its general fund budget surplus to fund the proposed agreement in the
current year.

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years (i.e., what will allow the district to afford this contract)?

N/A

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years
using revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).

HY
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

REVENUES

Before Settlement
(As of 03-10-15)

“CONTRIBUTIONS (8980-8999)

Revenue Limit Sources (8010-8099) - s - |$ 69,767,914
Remaining Revenues (8100-8799) $ 2,394,090 | $ - |9 - |8 2,394,090
' TOTAL REVENUES $ 72,162,004 $ - 15 72,162,004
EXPENDITURES L e {ET: S P SRR
Certificated Salaries (1000-1999) $ 28,304,935 $ 982,368 | § 29,287,303
Classified Salaries (2000-2999) $ 10,199,285 | $ 33,335 $ 20,753 | $ 10,253,373
Employee Benefits (3000-3999) $ 12,609,183 [$ 7,627 | $ 139,258 |$ 12,756,068
Books and Supplies (4000-4999) $ 4,543,697 | $ - S - |8 4,543,697
Services, Other Operating Expenses (5000-5999) | $ 5,960,532 | $ - |8 - |9 5,960,532
Capital Outlay (6000-6599) $ 1,342,915 | § - s - |$ 1,342,915
Other Outgo (7100-7299) (7400-7499) $ 233,749 | $ - s - 1is 233,749
Direct Support/Indirect Cost (7300-7399) $ (1,351,362)| $ - |8 - |3 (1,351,362)
TOTAL EXPENDITURES $ 61,842,934 | $ 40,962 | $ 1,142,379 | $ 63,026,275
IOPERATING SURPLUS (DEFICIT) $ 10,319,070 | $ (40,962)| $ (1,142,379)| $ 9,135,729
TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |8 - |3 - |9 =
TRANSFERS OUT & OTHER USES (7610-7699) $ 11,223 | $ - |$ - |3 11,223
$  (9,041,355) $ - s - [$ (9,041,355)

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE

BEGINNING FUND BALANCE

1,266,492

9,735,747 |}

Prior-Year Adjustments/Restatements (9793/9795)

$ 5

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

11,002,239 | $

(40,962) (1,142,379)

9,735,747
= _
' 9,818,898

(40,962)

Reserved Amounts (9711-9740) s 455,000 | $ I's 455,000
Reserved for Economic Uncertainties (9770) $ 2,593,000 | $ - |9 41,510 | $ 2,634,510
|Designated Amounts (9775-9780) $ 1,710,839 | $ - | - |$ 1,710,839
"Unappropriated Amount (9790) $ 6,243,400 | $ (40,962)| $  (1,183,889) $ 5,018,549

* Please see question #5 on page 7.

/7
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

Before Settlement
(As of 03-10-15)

REVENUES

Revenue Limit Sources (8010-8099) s = - s - [ -

Remaining Revenues  (8100-8799) $ 13,618,287 | $ - |$ - 1% 13,618,287
TOTAL REVENUES $ 13618287 % o IE3 T [5 13,618,287
EXPENDITURES

6,795,828

Certificated Salaries (1000-1999) $  6607,995| IE

Classified Salaries (2000-2999) $ 4,470,608 | $ - 1% - |8 4,470,608
Employee Benefits (3000-3999) $ 3,477,207 $ 25,902 $ 3,503,109
Books and Supplies (4000-4999) $  3,752282$ - s T [s 3752282
Services, Other Operating Expenses (5000-5999) | $ 2,832,961 | $ - |8 - |3 2,832,961
Capital Outlay (6000-6599) $ 157,569 | - |8 - s 157,569
Other Outgo (7100-7299) (7400-7499) $ 1,931,720 $ - |3 - |$ 1,931,720
Direct Support/Indirect Cost (7300-7399) $ 513,440 $ - |8 - |9 513,440

$ 23,743,782 - 213,735 23,957,517

TOTAL EXPENDITURES $ $ $

OPERATING SURPLUS (DEFICIT) $ (10,125,495 $ - s 13,735)[$  (10,339,230)
TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |8 - |8 - |8 -
TRANSFERS OUT & OTHER USES (7610-7699) | $ 821,983 | $ - s - |8 821,983
CONTRIBUTIONS (8980-8999) $ 9,041,355 | $ - |8 -3 9,041,355

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE

BEGINNING FUND BALANCE

Prior-Year Adjustments/Restatements (9793/9795)

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

(213,735)

$

(2,119,858)

3,475,102

1,355,244

Reserved Amounts (9711-9740) - L $ s I's

Reserved for Economic Uncertainties (9770) $ - |3 - |8 - |9 -
Designated Amounts (9775-9780) $ - |3 - |$ - % -
Unappropriated Amount (9790) $ 1,568,979 | $ s QI3,735[$ 1355244

* Please sec question #5 on page 7.
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Bargaining Unit: Supervisors
Column 1 Column 2 Column 3 Column 4 I
Latest Board Adjustments as a Other Revisions | Total Current Budge]
Approved Budget | Result of Settlement (Columns 1+2+3)
Before Settlement
(As of 03-10-15)

REVENUES | 322t ais i | MR AR | : ;
Revenue Limit Sources (8010-8099) $ 69,767,914 | $ - |$ - 18 69,767,914
Remaining Revenues (8100-8799) $ 16,012,377 | $ S - |8 16,012,377

TOTAL REVENUES $ 85,780,291 | $ - 13 - 1% 85,780,291

EXPENDITURES T | P | A
Certificated Salaries (1000-1999) $ 34,912,930 | $ - 18 1,170,201 | $ 36,083,131
Classified Salaries (2000-2999) $ 14,669,893 | § 33,335 $ 20,753 | $ 14,723,981
Employee Benefits (3000-3999) $ 16,086,390 | $ 7,627 $ 165,160 | $ 16,259,177
Books and Supplies (4000-4999) $ 8,295,979 | $ O b - 18 8,295,979
Services, Other Operating Expenses (5000-5999) | $ 8,793,493 | $ - |$ - |9 8,793,493
Capital Outlay (6000-6599) $ 1,500,484 | $ - |3 - |3 1,500,484
Other Outgo (7100-7299) (7400-7499) $ 2,165,469 | $ - 1% - |$ 2,165,469
Direct Support/Indirect Cost (7300-7399) $ (837,922)( $ - |3 - |8 (837,922)

TOTAL EXPENDITURES $ 85,586,716 | $ 40,962 | § 1,356,114 | $ 86,983,792

OPERATING SURPLUS (DEFICIT) $ 193,575 | $ (40,962)( $ (1,356,114)| § (1,203,501)

TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |8 - |8 - |$ =

TRANSFERS OUT & OTHER USES (7610-7699) $ 833,206 | $ - |$ - |$ 833,206

“CONTRIBUTIONS (8980-8999) $ - |8 - |3 - |$ -

CURRENT YEAR INCREASE (DECREASE) IN  |:inani i AT TR :

FUND BALANCE (639,631) (2,036,707)

BEGINNING FUND BALANCE

13,210,849 : [ 13,210,849
& ' :
11,174,142

Prior-Year Adjustments/Restatements (9793/9795) | $ =

|ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

Reserved Amounts (9711-9740) $ 455,000 $ 8 $ 455,000
Reserved for Economic Uncertainties (9770) $ 2,593,000 | § - |$ 41,510 $ 2,634,510
Designated Amounts (9775-9780) $ 1,710,839 | § - |3 - |9 1,710,839
Unappropriated Amount - Unrestricted (9790) $ 6,243,400 | $ (40,962)| $ (1,183,889)| $ 5,018,549
Unappropriated Amount - Restricted (9790) $ 1,568,979 | $ - |8 (213,735)| $ 1,355,244
Reserve for Economic Uncertainties Percentage 10.22% 8.71%

* Please see question #5 on page 7.

I5]
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I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund

Bargaining Unit: Supervisors
FY 2014-15 FY 2015-16 FY 2016-17
Total Current Budget First Subsequent Year | Second Subsequent Year
After Settlement After Settlement After Settlement
IREVENUES ; a s b7 I e o =l |
Revenue Limit Sources (8010-8099) 69,767,914 76,438,618 77,347,620
Remaining Revenues (8100-8799) $ 16,012,377 | § 13,961,779 | $ 13,738,279
TOTAL REVENUES $ 85,780,291 | $ 90,400,397 | $ 91,085,899
EXPENDITURES A HENRRAYS B .
Certificated Salaries (1000-1999) $ 36,083,131 | $ 37,083,155 | $ 37,787,735
Classified Salaries (2000-2999) $ 14,723,981 | $ 15,068,299 | $ 15,307,885
Employee Benefits (3000-3999) $ 16,259,177 | $ 16,678,079 | $ 17,735,469
Books and Supplies (4000-4999) $ 8,295,979 | $ 5,511,825 | $ 5,601,570
Services, Other Operating Expenses (5000-5999) $ 8,793,493 | $ 8,240,462 | $ 8,291,007
Capital Outlay (6000-6999) $ 1,500,484 | $ 1,121,231 | $ 1,361,231
Other Outgo (7100-7299) (7400-7499) $ 2,165,469 | $ 2,165,469 | $ 2,165,469
Direct Support/Indirect Cost (7300-7399) $ (837,922)| $ (738,088)| $ (738,088)

TOTAL EXPENDITURES $ 86,983,792 | $ 85,130,432 ( § 87,512,278
OPERATING SURPLUS (DEFICIT) $ (1,203,501)| $ 5,269,965 | § 3,573,621
TRANSFERS IN & OTHER SOURCES (8910-8979) $ - |3 - |8 -
TRANSFERS OUT & OTHER USES (7610-7699) $ 833,206 | $ 820,000 | $ 820,000
CURRENT YEAR INCREASE (DECREASE) IN FUND

BALANCE (2,036,707) 4,449,965 _ $ 2,753,621 .

BEGINNING FUND BALANCE

13,210,849 |

11,174,142 |

15,624,107

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

11,174,142

15,624,107

18,377,728

Reserved Amounts (9711-9740) $ 455000 |$ 455,000 | $ 455,000
Reserved for Economic Uncertainties - Unrestricted (9770) | $ 2,634,510 | $ 2,578,513 | § 2,649,968
Reserved for Economic Uncertainties - Restricted (9770) $ - |5 - 1% -
Board Designated Amounts (9775-9780) $ 1,710,839 | $ - 1% -
Unappropriated Amounts - Unrestricted (9790) $ 5,018,549 | $ 12,590,594 | $ 15,272,760
Unappropriated Amounts - Restricted (9790) $ 1,355,244 | $ - |8 -

1S2
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. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

. State Mandated Reserve Standard

. Ifno, how do you plan to restore your reserves?

153

Current First Subsequent | Second Subsequent
FY 2014-15 FY 2015-16 FY 2016-17
Total Expenditures, Transfers Out, and Uses
. |(Including Cost of Proposed Agreement) $ 87,816,998 | § 85,050,432 | $ 88,332,278
State Standard Minimum Reserve Percentage for
. [this District Enter percentage: 3.00% 3.00% 3.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a times Line b. OR
. [$50,000 $ 2,634,510 2,578,513 | § 2,649,968
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9770) $ 2,634,510 [ $ 2,578,513 | § 2,649,968
General Fund Budgeted Unrestricted
. |Unappropriated Amount (9790) $ 5,018,549 | $ 12,590,594 | $ 15,272,760
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9770) $ - $ - $ -
Special Reserve Fund (Fund 17) Budgeted
. |Unappropriated Amount (9790) $ - $ - $ -
. |Total Available Reserves $ 7,653,059 | $ 15,169,107 | $ 17,922,728
. |Reserve for Economic Uncertainties Percentage 8.71% 17.65% 20.29%
. Do unrestricted reserves meet the state minimum reserve amount?
Current FY 2014-15 Yes [X No
First Subsequent FY 2015-16 Yes | X No
Second Subsequent FY 2016-17 Yes | X No
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5. Total
Compensation Increase in Section A, Line 5, Page 1 (i.e., increase was partially budgeted), explain the

variance below:

No Variance

6. Please include any additional comments and explanations of Page 4 as necessary:

N/A

154
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L. CERTIFICATION FORM NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET
THE COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This disclosure document is intended to assist the district's Governing Board in determining whether the
district can meet the costs incurred under the tentative Collective Bargaining Agreement in the current
and subsequent fiscal years. This certification page should be signed by the Superintendent and Chief
Business Official at the time of public disclosure. Absence of one or both of the signatures should serve
as a "red flag" to the district's Governing Board, however, it does not prevent them from taking action
on the agreement.

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and
Chief Business Official of the Marysville Joint Unified School District,

hereby certify that the District can meet the costs incurred under this Collective Bargaining Agreement

between the District and Supervisors Bargaining Unit, during the term of the agreement from 7/1/14 to 6/30/16.

Board Actions
The board actions necessary to meet the costs of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $
Expenditures/Other Financing Uses $ 40,962
Ending Fund Balance Increase (Decrease) $ (40,962)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $ 0
Expenditures/Other Financing Uses $ 76,127
Ending Fund Balance Increase (Decrease) $ (76,127)

Budget Revisions

If the district does not adopt all of the revisions to its budget needed in the current year to meet the costs of
the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next
interim report.

Certifications (check one & sign)

I hereby certify am unable to certify
—
4-2\-\§
)lstrlct Supermtendent Date
(Signature)
_‘/ I hereby certify ____ 1 am unable to certify
@ ylztles
Chief Business Official Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to

review the district's compliance with requirements. 5
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M. CERTIFICATION FORM NO. 2

The disclosure document must be signed by the district Superintendent or designee at the time of public
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the
proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Section 3547.5.

District Superintendent (or Designee) Date
(Signature)
Ryan DiGiulio, Assistant Superintendent, Business Services 530-749-6115
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its
meeting on April 28, 2015 took action to approve the proposed Agreement with Supervisors.

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.

50
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Updated 2-12-13

PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

Name of School District:

Marysville Joint Unified School District

Name of Bargaining Unit:

Unrepresented Groups

7.45%||

Certificated, Classified, Other: Classified
The proposed agreement covers the period beginning: July 1,2014 and ending: June 30, 2016
(dafe) (date)
The Governing Board will act upon this agreement on: April 28, 2015
(date)
A. Proposed Change in Compensation
Compensation Annual Fiscal Impact of Proposed Agreement
Cost Prior to
Proposed Agreement Year 1 Year 2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2014-15 as of 3/10/15 Effective 07/01/2014 7/1/2015 N/A
1 |[Salary Schedule $ 370,762 || $ 14,830( $ 27,3717
(This is to include Step and Column, which is .
also reported separately in Item 6.)
oo ———"
2 |[Other Compensation - | $ - I$ =
Stipends, Bonuses, Longevity, Overtime,
||Differential, Callback or Standby Pay, etc.
0.00% 0.00%
Description of Other Compensation
3 ||Statutory Benefits - STRS, PERS, FICA, 3,393 (| $ 6,491
WC, Ul, Medicare, etc.
0.00%
4 (|[Health/Welfare Benefits -
| 0.00% 0.00%
5 |[Total Compensation - Add Items 1 through || § 454,595 || 18,223 || $ 33,868
4 to equal 5
] o T
6 ||Step and Column - Due to movement plus $ - $ 9,520
any changes due to settlement. Thisisa
subset of Line No. 1.
7 |[Total Number of Represented Employees
(Use FTEs if appropriate) 1
8 |[Total Compensation - Average Cost per $ $
Employee
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10.

11.

12

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for
less than a full year, what is the annualized percentage of that increase for "Year 1"?

The District agrees to pay Unrepresented Group members a salary increase of 4% retroactive to July 1, 2014
and 5% salary increase effective July 1, 2015.

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

N/A

Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

N/A

Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes No[:|
If yes, please describe the cap amount.

District pays $627.47 per mon for employee only, or $1,073.46 per mon for employee plus one or $1,374.36
per mon for employee plus family for each member of the Unrepresented Group for Health & Welfare benefits.

Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

N/A

What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases,
program reductions or increases, elimination or expansion of other services or programs (i.e., counselors,
librarians, custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will
be no staff, program or service reductions
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D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

None

E. Will this agreement create, or decrease deficit financing in the current or subsequent year(s)?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If yes, explain the amounts and justification for doing so.

No

F. Identify other major provisions that do not directly affect the district's costs, such as binding
arbitrations, grievance procedures, etc.

N/A

G. Source of Funding for Proposed Agreement
1. Current Year

The District plans to use a portion of its general fund budget surplus to fund the proposed agreement in the
current year.

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years (i.e., what will allow the district to afford this contract)?

N/A

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years
using revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Bargaining Unit:

Unrestricted General Fund
Unrepresented Group

REVENUES

Before Settlement
(As of 03-10-15)

Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

“CONTRIBUTIONS (8980-8999)

Revenue Limit Sources (8010-8099) 69,767,914 p s 69,767,914]
Remaining Revenues (8100-8799) $ 2,394,090 | $ - 18 - |8 2,394,090
TOTAL REVENUES $ 72,162,004 | $ - |3 - |$ 72,162,004
EXPENDITURES A S IE AR R
Certificated Salaries (1000-1999) $ 28,304,935 | § - |3 982,368 | $ 29,287,303
Classified Salaries (2000-2999) $ 10,199,285 | $ 14,830 | $ 39,258 | $ 10,253,373
Employee Benefits (3000-3999) $ 12,609,183 | $ 2,557 % 144328 | § 12,756,068
Books and Supplies (4000-4999) $ 4,543,697 | $ - |8 - |$ 4,543,697
Services, Other Operating Expenses (5000-5999) | $ 5,960,532 | § - |8 - |$ 5,960,532
Capital Outlay (6000-6599) $ 1,342,915 | § - s i I 1,342,015
Other Outgo (7100-7299) (7400-7499) $ 233,749 | § K =B 233,749
Direct Support/Indirect Cost (7300-7399) $ (1,351,362)| $ - |3 - |$ (1,351,362)
TOTAL EXPENDITURES $ 61,842,934 | $ 17,387 | $ 1,165,954 | § 63,026,275
[[OPERATING SURPLUS (DEFICIT) $ 10,319,070 | $ (17,387)| $ (1,165,954)| $ 9,135,729
TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |$ - |3 - |8 =
TRANSFERS OUT & OTHER USES (7610-7699) $ 11,223 | $ o - |$ 11,223
$ (9,041,355)| $ - |8 S ) (9,041,355)

CURRENT YEAR INCREASE (DECREASE) IN

FUND BALANCE $ 1,266,492 | $ (17,387)
BEGINNING FUND BALANCE $ 9,735,747

Prior-Year Adjustments/Restatements (9793/9795) | $ -
ENDING FUND BALANCE $ 11,002,239 | $ (17,387)

"COMPONENTS OF ENDING BALANCE:

(1,165,954)

(1,165,954)

$ 83,151
$ 9,735,747
$ =

$ 9,818,898

[Reserved Amounts (9711-9740) '§ 455,000 | $ Is - s 455000]
Reserved for Economic Uncertainties (9770) $ 2,593,000 $ 41,510  $ 2,634,510
Designated Amounts (9775-9780) $ 1,710,839 | $ - |$ - |$ 1,710,839
Unappropriated Amount (9790) $ 6,243,400 | $ (738D (1,207,464 $ 5,018,549

* Please see question #5 on page 7.

160

C:\Users\jpassaglia\Dropbox\Marysville USD\14-15\Negotiations\Public Disclosures\Public Dis 4% & 5% Unrepresented Updated 2014-15



H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Bargaining Unit: Unrepresented Group
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

Before Settlement
(As of 03-10-15)

REVENUES
Revenue Limit Sources (8010-8099) = -
Remaining Revenues (8100-8799) $ 13,618,287 | $ - |$ - 1% 13,618,287

TOTAL REVENUES $ 13,618,287 | $ - |$ - 1% 13,618,287

EXPENDITURES B | i} oI e
Cettificated Salaries (1000-1999) $ 6,607,995 $ 187,833 | $ 6,795,828
Classified Salaries (2000-2999) $ 4,470,608 | $ - |$ - |$ 4,470,608
Employee Benefits (3000-3999) $ 3,477,207 $ 25,902 | $ 3,503,109
Books and Supplies (4000-4999) $ 3,752,282 | § - s C s 3752282
Services, Other Operating Expenses (5000-5999) | $ 2,832,961 | § - |8 - |$ 2,832,961
Capital Outlay (6000-6599) $ 157,569 | $ - |3 - |$ 157,569
Other Outgo (7100-7299) (7400-7499) $ 1,931,720 | $ - |3 - |3 1,931,720
Direct Support/Indirect Cost (7300-7399) $ 513,440 | § - |3 - |9 513,440

$ 23,743,782 213,735 23,957,517

“CONTRIBUTIONS (8980-8999)

TOTAL EXPENDITURES $ - |8 $

OPERATING SURPLUS (DEFICIT) $  (10,125,495)| $ - |3 (213,735 $  (10,339,230)

TRANSFERS IN & OTHER SOURCES (8910-8979) | § - |8 - 13 - |8 -

TRANSFERS OUT & OTHER USES (7610-7699) $ 821,983 | $ - |3 - |8 821,983
$ 9,041,355 | § - |8 - |3 9,041,355

CURRENT YEAR INCREASE (DECREASE) IN
I'UND BALANCE

BEGINNING FUND BALANCE

(1,906,123)

3,475,102 |

Prior-Year Adjustments/Restatements (9793/9795)

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

"Reserved Amounts (9711-9740)

1,568,979 |

(213,735)

$

Reserved for Economic Uncertainties (9770)

Designated Amounts (9775-9780)

IUnappropriated Amount (9790)

$
$
$

1,568,979

| v 2| |

(213,735)

w| | w»| e

1,355,244

* Please see question #5 on page 7.
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Bargaining Unit:

Combined General Fund
Unrepresented Group

IREVENUES

Before Settlement
(As of 03-10-15)

769,767,914 |

Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions  |Total Current Budget|
Approved Budget | Result of Settlement (Columns 1+2+3)

69,767,914

Revenue Limit Sources (8010-8099) . i

Remaining Revenues (8100-8799) $ 16,012,377 | $ - |3 -3 16,012,377
TOTAL REVENUES $  85780,291($ - s - |$ 85,780,291
EXPENDITURES '

Certificated Salaries (1000-1999) S 34,912,930 $ $  L,170201|$  36,083,131]
Classified Salaries (2000-2999) $ 14,669,893 | $ 14,830 $ 392588 14,723,981
Employce Benefits (3000-3999) $ 16,086,390 |$ 25578 1702308 16,259,177
Books and Supplies (4000-4999) $ 82959799 = |9 s 8295979
Services, Other Operating Expenses (5000-5999) | § 8,793,493 | § - |8 - 18 8,793,493
Capital Outlay (6000-6599) $ 1,500,484 $ - |3 - [$ 1,500,484
Other Outgo (7100-7299) (7400-7499) $  2,165469$ =i i3 |8 2165469
Direct Support/Indirect Cost (7300-7399) $ (837,922)| $ - |5 - |8 (837,922)
TOTAL EXPENDITURES $ 85,586,716 | $ 17387|$  1,379,689|$ 86,983,792
OPERATING SURPLUS (DEFICIT) 3 193,575 | 73878 (1,379,689 (1,203,501)
TRANSFERS IN & OTHER SOURCES (8910-8979) | § = | - [ - [s =
TRANSFERS OUT & OTHER USES (7610-7699) | $ 833,206 | § 4 3 s 833,206
CONTRIBUTIONS (8980-8999) $ =3 - [ s .

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE

BEGINNING FUND BALANCE

Prior-Year Adjustments/Restatements (9793/9795)

$ -

(639,631)

13,210,849 |

ENDING FUND BALANCE

ICOMPONENTS OF ENDING BALANCE:

12,571,218

455,000

(17,387)

(2,036,707)

13.210,849)

11,174,142

"Reserved Amounts (9711-9740) $ B 455,000
Reserved for Economic Uncertainties (9770) $ 2,593,000 | $ - |8 41,5101 $ 2,634,510
Designated Amounts (9775-9780) $ 1,710,839 | § - s B 1,710,839
Unappropriated Amount - Unrestricted (9790) $ 6,243,400 | $ (17,387 $ (1,207,464)| § 5,018,549
Unappropriated Amount - Restricted (9790) $ 1,568,979 | § - 13 (213,735)( § 1,355,244

"Eeserve for Economic Uncertainties Percentage

10.22%|

* Please sec question #5 on page 7.
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I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund

Bargaining Unit: Supervisors
FY 2014-15 FY 2015-16 FY 2016-17
Total Current Budget First Subsequent Year | Second Subsequent Year
After Settlement After Settlement After Settlement

REVENUES

769,767,914 |

Revenue Limit Sources (8010-8099) 76438618 |8 77,347,620

Remaining Revenues (8100-8799) $ 16,012,377 | § 13,961,779 | $ 13,738,279
TOTAL REVENUES 85,780,291 | $ 90,400,397 | 91,085,899
EXPENDITURES g

Certificated Salaries (1000-1999) 37,083,155 | $ 37,787,735
Classified Salaries (2000-2999) $ 14,723,981 | $ 15,068,299 | $ 15,307,885
Employee Benefits (3000-3999) 3 16,259,177 | $ 16,678,079 | 17,735,469
Books and Supplies (4000-4999) S 8,295,979 | $ 5,511,825 |8 5,601,570
Services, Other Operating Expenses (5000-5999) $ 8,793,493 | § 8,240,462 | $ 8,291,007
Capital Outlay (6000-6999) 3 1,500,484 | $ 121,231 | $ 1,361,231
Other Outgo (7100-7299) (7400-7499) $ 2,165,469 | $ 2,165,469 | 2,165,469
Direct Support/Indirect Cost (7300-7399) 3 (837,922)[ $ (738,088)| § (738,088)
TOTAL EXPENDITURES $ 86,983,792 | $ 85,130,432 | $ 87,512,278
[OPERATING SURPLUS (DEFICIT) S (1,203,501)| $ 5,269,965 | 3,573,621
TRANSFERS IN & OTHER SOURCES (8910-8979) $ - [s -~ |s =
TRANSFERS OUT & OTHER USES (7610-7699) 3 833,206 | $ 820,000 | 820,000
CURRENT YEAR INCREASE (DECREASE) IN FUND
BALANCE (2,036,707 4,449,965 | $ 2,753,621

BEGINNING FUND BALANCE ! 13,210,849 [$ 11,174,142 | $ 15,624,107
“ENDING FUND BALANCE $ 11,174,142 | $ 15,624,107 | $ 18,377,728
ICOMPONENTS OF ENDING BALANCE:
Reserved Amounts (9711-9740) $ 455,000 | $ 455,000 | $ 455,000
Reserved for Economic Uncertainties - Unrestricted (9770) | $ 2,634,510 | $ 2,578,513 | § 2,649,968
Reserved for Economic Uncertainties - Restricted (9770) $ - |8 - |$ .
Board Designated Amounts (9775-9780) $ 1,710,839 | $ - |8 -
Unappropriated Amounts - Unrestricted (9790) $ 5,018,549 | § 12,590,594 | $ 15,272,760
Unappropriated Amounts - Restricted (9790) $ 1,355,244 | $ - |$ -

6
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J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES
1. State Mandated Reserve Standard
Current First Subsequent | Second Subsequent
FY 2014-15 FY 2015-16 FY 2016-17
Total Expenditures, Transfers Out, and Uses
a. |(Including Cost of Proposed Agreement) $ 87,816,998 | $ 85,950,432 | $ 88,332,278
State Standard Minimum Reserve Percentage for
b. |this District Enter percentage: 3.00% 3.00% 3.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a times Line b. OR
lc. [$50,000 $ 2,634,510 | $ 2,578,513 | § 2,649,968
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
a. |Designated for Economic Uncertainties (9770) $ 2,634,510 | $ 2,578,513 | $ 2,649,968
General Fund Budgeted Unrestricted
b. |Unappropriated Amount (9790) $ 5,018,549 | $ 12,590,594 | $ 15,272,760
Special Reserve Fund (Fund 17) Budgeted
¢. |Designated for Economic Uncertainties (9770) $ - $ - $ -
Special Reserve Fund (Fund 17) Budgeted
d. |Unappropriated Amount (9790) $ - $ - $ -
lg. | Total Available Reserves $ 7,653,059 | $ 15,169,107 | § 17,922,728
h. |Reserve for Economic Uncertainties Percentage 8.71% 17.65% 20.29%
3. Do unrestricted reserves meet the state minimum reserve amount?
Current FY 2014-15 Yes |X No
First Subsequent FY 2015-16 Yes | X No
Second Subsequent FY 2016-17 Yes [X No
4. If no, how do you plan to restore your reserves?

1%
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5. Total
Compensation Increase in Section A, Line 5, Page 1 (i.e., increase was partially budgeted), explain the

variance below:

No Variance

6. Please include any additional comments and explanations of Page 4 as necessary:

N/A
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L. CERTIFICATION FORM NO. 1;: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET
THE COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This disclosure document is intended to assist the district's Governing Board in determining whether the
district can meet the costs incurred under the tentative Collective Bargaining Agreement in the current
and subsequent fiscal years. This certification page should be signed by the Superintendent and Chief
Business Official at the time of public disclosure. Absence of one or both of the signatures should serve
as a "red flag" to the district's Governing Board, however, it does not prevent them from taking action
on the agreement.

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and
Chief Business Official of the Marysville Joint Unified School District,

" hereby certify that the District can meet the costs incurred under this Collective Bargaining Agreement

between the District and Unrepresented Groups Bargaining Unit, during the term of the agreement from 7/1/14 to 6/30/16.

Board Actions
The board actions necessary to meet the costs of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $
Expenditures/Other Financing Uses $ 18,223
Ending Fund Balance Increase (Decrease) $ (18,223)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $ 0
Expenditures/Other Financing Uses $ 33,868
Ending Fund Balance Increase (Decrease) $ (33,868)

Budget Revisions

If the district does not adopt all of the revisions to its budget needed in the current year to meet the costs of
the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next
interim report.

( tifications (check one & sign)

I hereby certify I am unable to certify
%‘/ -
xxtru.l Supermtendent Date
(Signature)
l 1 hereby certify ___ T am unable to certify
(P Yylz (s
Chief Business Official Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to

review the district's compliance with requirements. ‘ ; ;
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M. CERTIFICATION FORM NO. 2

The disclosure document must be signed by the district Superintendent or designee at the time of public
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the
proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Section 3547.5.

District Superintendent (or Designee) Date
(Signature)
Ryan DiGiulio, Assistant Superintendent, Business Services 530-749-6115
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its
meeting on April 28, 2015 took action to approve the proposed Agreement with the Unrepresented Group.

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to review

the district's compliance with requirements.
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Updated 2-12-13

PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

Name of School District:

Marysville Joint Unified School District

Name of Bargaining Unit:

Supertintendent (Unrepresented)

Certificated, Classified, Other: Certificated

The proposed agreement covers the period beginning:

The Governing Board will act upon this agreement on:

- A. Proposed Change in Compensation

July 1, 2014 and ending: June 30, 2016
(date) (date)
April 28,2015
(date)

Compensation Annual Fiscal Impact of Proposed Agreement
Cost Prior to
Proposed Agreement Year 1 Year 2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2014-15 as of 3-10-15 Effective 07/01/2014 N/A N/A
1 |[Salary Schedule $ 212,821 $ 8,513 $ 15,715
(This is to include Step and Column, which is
also reported separately in Item 6.)
4.00%, 5.00%| 0.00%
2 |[Other Compensation - $ - s - I$ -
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
0.00%) 0.00%
Description of Other Compensation l
3 |[Statutory Benefits - STRS, PERS, FICA, || $ 29,348 || $ 1,174 || $ 2,458
WC, U, Medicare, etc.
e o0
4 |[Health/Welfare Benefits | $ - 1% =
| 0.00% 0.00%
5 ||Total Compensation - Add Items 1 through [ $ 242,169 (| $ 9,687 || $ 18,173
4 to equal 5
] 4.00% 7.50%
6 |[Step and Column - Due to movement plus || § - $ - 1$ 5,119
any changes due to settlement. This is a
|subset of Line No. 1.
7 [ITotal Number of Represented Employees 1.00
(Use FTEs if appropriate)
8 ||Total Compensation - Average Cost per $ 242,169 || $ 9,687 || $ 18,173
Employee
4.00% 7.50%
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10.

11.

12.

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for
less than a full year, what is the annualized percentage of that increase for "Year 1"?

The District agrees to pay Superintendent a salary increase of 4% retroactive to July 1, 2014 and a salary
increase of 5% as of July 1, 2015.

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

N/A

Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

N/A

Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes No[:]

If yes, please describe the cap amount.

District pays $2,025.78 per month for Superintendent Health & Welfare benefits.

Proposed Negotiated Changes in Noncompensation Items (i.., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

N/A

What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases,
program reductions or increases, elimination or expansion of other services or programs (i.c., counselors,
librarians, custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will
be no staff, program or service reductions

1A
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D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

N/A

E. Will this agreement create, or decrease deficit financing in the current or subsequent year(s)?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If yes, explain the amounts and justification for doing so.

No

F. Identify other major provisions that do not directly affect the district's costs, such as binding
arbitrations, grievance procedures, etc.

N/A

G. Source of Funding for Proposed Agreement
1. Current Year

The District plans to use a portion of its general fund budget surplus to fund the proposed agreement in the
current year.

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years (i.e., what will allow the district to afford this contract)?

N/A

3. Ifthis is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years
using revenue generated by the Governor's proposed Local Control Funding Formula (LCFF).
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Bargaining Unit: Superintendent (Unrepresented)
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)
Before Settlement
(As of 09-15-14)
Revenue Limit Sources (8010-8099) $ 69,767,914 | $ - |8 - |$ 69,767,914
Remaining Revenues (8100-8799) $ 2,394,090 | $ - |3 - |3 2,394,090
TOTAL REVENUES $ 72,162,004 | $ - |3 - |3 72,162,004
EXPENDITURES
Certificated Salaries (1000-1999) $ 28,304,935 § 8,513 | $ 973,855 $ 29,287,303
Classified Salaries (2000-2999) $ 10,199,285 | $ - 18 54,088 | $ 10,253,373
Employee Benefits (3000-3999) $ 12,609,183 | $ 1,174 | $ 145,711 | § 12,756,068
Books and Supplies (4000-4999) $ 4,543,697 | $ - | $ - |3 4,543,697
Services, Other Operating Expenses (5000-5999) | $ 5,960,532 | $ - |83 - |8 5,960,532
Capital Outlay (6000-6599) $ 1,342,915 $ - |s - s 1,342,915
Other Outgo (7100-7299) (7400-7499) $ 233,749 | $ - 13 - 15 233,749
Direct Support/Indirect Cost (7300-7399) $ (1,351,362)| $ - |3 - |3 (1,351,362)
TOTAL EXPENDITURES $ 61,842,934 | § 9,687 | $ 1,173,654 | $ 63,026,275
OPERATING SURPLUS (DEFICIT) $ 10,319,070 | $ 9,687)| $ (1,173,654)| $ 9,135,729
TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |3 - |3 - |8 =
TRANSFERS OUT & OTHER USES (7610-7699) $ 11,223 | § - |3 - |3 11,223
CONTRIBUTIONS (8980-8999) $ (9,041,355)| $ - |8 - |3 (9,041,355)
CURRENT YEAR INCREASE (DECREASE) IN :
(9,687)| $ (1,173,654)

FUND BALANCE 1,266,492

9,735,747
| = :
ENDING FUND BALANCE $ 1L002239|$  0.687)|$  (L,173,654)[§ 9,818,898

455,000 455,000

BEGINNING FUND BALANCE

Prior-Year Adjustments/Restatements (9793/9795)

Reserved Amounts (9711-9740) $ $ - |8 - |$
| Reserved for Economic Uncertainties (9770) $ 2,593,000 | $ - |$ 41,510 | $ 2,634,510
[Designated Amounts (9775-9780) $ 1,710,839 | $ g I3 - I's 1,710,839
Unappropriated Amount (9790) $ 6,243,400 | 9.687]8  (1,215,164)[ 5,018,549

* Please see question #5 on page 7. , 7 ’

C:\Users\jpassaglia\Dropbox\Marysville USD\14-1 5\Negotiations\Public Disclosures\Public Dis Todd Updated 2014-15 4% - 5%



H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Bargaining Unit:

Restricted General Fund

Superintendent (Unrepresented)

Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

Before Settlement
(As of 09-15-14)

REVENUES E3E [ (55 [
Revenue Limit Sources (8010-8099) $ - |3 - |$ - |$ -
Remaining Revenues  (8100-8799) $ 13,618,287 | $ - |3 - |3 13,618,287

TOTAL REVENUES $ 13,618,287 | $ - |3 - |$ 13,618,287

EXPENDITURES

6,795,828

Certificated Salaries (1000-1999) S 6.607.995$ s 87.833|$
Classified Salaries (2000-2999) $ 4,470,608 | $ - |% - |$ 4,470,608
Employee Benefits (3000-3999) $ 3,477,207 | $ - % 25902 | $ 3,503,109
Books and Supplies (4000-4999) $ 3,752,282 | $ - % - |3 3,752,282
Services, Other Operating Expenses (5000-5999) [ $ 2,832,961 | $ - |3 - |8 2,832,961
Capital Outlay (6000-6599) $ 157,569 | $ -8 = |3 157,569
Other Outgo (7100-7299) (7400-7499) $ 1,931,720 | $ - |93 - |3 1,931,720
Direct Support/Indirect Cost (7300-7399) $ 513,440 | $ - |3 - |8 513,440
TOTAL EXPENDITURES $ 23,743,782 | $ - |$ 213,735 $ 23,957,517
OPERATING SURPLUS (DEFICIT) $ (10,125,495)| $ - |$ (213,735)| $ (10,339,230)
TRANSFERS IN & OTHER SOURCES (8910-8979) | § - |8 - |9 - |3 =
TRANSFERS OUT & OTHER USES (7610-7699) $ 821,983 [ § - |$ - |$ 821,983
CONTRIBUTIONS (8980-8999) $ 9,041,355 | § - |$ - |5 9,041,355

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE

BEGINNING FUND BALANCE

Prior-Year Adjustments/Restatements (9793/9795)

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

(213,735)

__ (2,119,858)

882,653

(1,237,205)

Reserved Amounts (9711-9740) L $ j - - -

Reserved for Economic Uncertainties (9770) $ - |8 - % - |9 -
Designated Amounts (9775-9780) $ - % - |3 - |$ -
Unappropriated Amount (9790) $  (1,023,470)| $ - I3 Q13,735 (1,237,205)

* Please see question #5 on page 7.
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Bargaining Unit: Superintendent (Unrepresented)
Column 1 Column 2 Column 3 Column 4 ||
Latest Board Adjustments as a Other Revisions | Total Current Budgetl
Approved Budget | Result of Settlement (Columns 1+2+3)
Before Settlement
(As of 09-15-14)
[REVENUES
Revenue Limit Sources (8010-8099) $ 69,767,914 | $ - |8 - |3 69,767,914
Remaining Revenues (8100-8799) $ 16,012,377 | § - |3 - |$ 16,012,377
TOTAL REVENUES $ 85,780,291 | § - |8 - |9 85,780,291
EXPENDITURES 1V kA | Ve | ]
Certificated Salaries (1000-1999) $ 34,912,930 | § 8,513 | % 1,161,688 | $ 36,083,131
Classified Salaries (2000-2999) $ 14,669,893 | $ - |8 54,088 | $ 14,723,981
Employee Benefits (3000-3999) $ 16,086,390 | $ 1,174 | $ 171,613 | $ 16,259,177
Books and Supplies (4000-4999) $ 8,295,979 | § - |8 - |8 8,295,979
Services, Other Operating Expenses (5000-5999) | § 8,793,493 | $§ - 1% - |3 8,793,493
Capital Outlay (6000-6599) $ 1,500,484 ( $ - |8 - |8 1,500,484
Other Outgo (7100-7299) (7400-7499) $ 2,165,469 | § - |3 - 13 2,165,469
Direct Support/Indirect Cost (7300-7399) $ (837,922)| $ - |8 - |$ (837,922)

ITOTAL EXPENDITURES $ 85,586,716 [ $ 9,687 |8 1,387,389 | $ 86,983,792
OPERATING SURPLUS (DEFICIT) $ 193,575 $ (9,687)| $ (1,387,389)| § (1,203,501)
TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |$ - |8 - |$ "
TRANSFERS OUT & OTHER USES (7610-7699) | $ 833,206 | $ - |$ - |$ 833,206
ICONTRIBUTIONS (8980-8999) $ - |8 - |8 - |$ -

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE

(2,036,707)

[BEGINNING FUND BALANCE 10,618,400 | 10,618,400

Prior-Year Adjustments/Restatements (9793/9795) | $

ENDING FUND BALANCE 9,978,769 | $ 8,581,693

|COMPONENTS OF ENDING BALANCE:

455,000 |

I|Reserved Amounts (9711-9740) $ $ $ $ 455,000
’ Reserved for Economic Uncertainties (9770) $ 2,593,000 | $ - |8 41,510 $ 2,634,510
Designated Amounts (9775-9780) $ 1,710,839 | $ - |8 - |8 1,710,839
Unappropriated Amount - Unrestricted (9790) $ 6,243,400 | $ 9,687 $ (1,215,164)| $ 5,018,549
Unappropriated Amount - Restricted (9790) $ (1,023,470)| $ - |8 (213,735)| § (1,237,205)
Reserve for Economic Uncertainties Percentage 10.22%||

* Please see question #5 on page 7.
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I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Bargaining Unit:

Combined General Fund
Superintendent (Unrepresented)

FY 2014-15 FY 2015-16 FY 2016-17
Total Current Budget First Subsequent Year | Second Subsequent Year
After Settlement After Settlement After Settlement

REVENUES RS ) D S| _
Revenue Limit Sources (8010-8099) $ 69,767914 | $ 76,438,618 | $ 77,347,620
Remaining Revenues (8100-8799) $ 16,012,377 | $ 13,961,779 | $ 13,738,279

TOTAL REVENUES $ 85,780,291 | § 90,400,397 | $ 91,085,899

EXPENDITURES

Certificated Salaries (1000-1999) s 36,083,131 | § 37,083,155 | 37,787,735
Classified Salaries (2000-2999) $ 14,723,981 | § 15,068,299 | $ 15,307,885
Employee Benefits (3000-3999) $ 16,259,177 | $ 16,678,079 | $ 17,735,469
Books and Supplies (4000-4999) $ 8,295,979 | $ 5,511,825 | § 5,601,570
Services, Other Operating Expenses (5000-5999) $ 8,793,493 | $ 8,240,462 | $ 8,291,007
Capital Outlay (6000-6999) $ 1,500,484 | $ 1,121,231 | § 1,361,231
Other Outgo (7100-7299) (7400-7499) $ 2,165,469 | $ 2,165,469 | $ 2,165,469
Direct Support/Indirect Cost (7300-7399) $ (837,922)| $ (738,088)| $ (738,088)

TOTAL EXPENDITURES $ 86,983,792 | § 85,130,432 | $ 87,512,278
OPERATING SURPLUS (DEFICIT) $ (1,203,501)| $ 5,269,965 | § 3,573,621
TRANSFERS IN & OTHER SOURCES (8910-8979) $ - |8 - |8 -
TRANSFERS OUT & OTHER USES (7610-7699) $ 833,206 | $ 820,000 | § 820,000
CURRENT YEAR INCREASE (DECREASE) IN FUND

BALANCE (2,036,707) 4,449,965 2,753,621

BEGINNING FUND BALANCE $ 10,618,400 | § 8,581,693 | $ 13,031,658
ENDING FUND BALANCE $ 8,581,693 | $ 13,031,658 | $ 15,785,279
COMPONENTS OF ENDING BALANCE:

Reserved Amounts (9711-9740) $ 455,000 | $ 455,000 | $ 455,000
IIReserved for Economic Uncertainties - Unrestricted (9770) | $ 2,634,510 | $ 2,578,513 | $ 2,649,968
Reserved for Economic Uncertainties - Restricted (9770) $ - |3 - 13 -

l Board Designated Amounts (9775-9780) $ 1,710,839 | $ - 18 -
||Unappropriated Amounts - Unrestricted (9790) $ 5,018,549 [ $ 9,998,145 | $ 12,680,311
"Unappropriated Amounts - Restricted (9790) $ (1,237,205)| $ - |$ -
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J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES
1. State Mandated Reserve Standard
Current First Subsequent | Second Subsequent
FY 2014-15 FY 2013-14 FY 2014-15
Total Expenditures, Transfers Out, and Uses
a. |(Including Cost of Proposed Agreement) $ 87,816,998 | § 85,950,432 | § 88,332,278
State Standard Minimum Reserve Percentage for
b. [this District Enter percentage: 3.00% 3.00% 3.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a times Line b. OR
c. |$50,000 $ 2,634,510 | § 2,578,513 | § 2,649,968
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
a. |Designated for Economic Uncertainties (9770) $ 2,634,510 | § 2,578,513 | $§ 2,649,968
General Fund Budgeted Unrestricted
b. |Unappropriated Amount (9790) $ 5,018,549 | § 9,998,145 | $ 12,680,311
Special Reserve Fund (Fund 17) Budgeted
lc. |Designated for Economic Uncertainties (9770) $ - $ - $ -
Special Reserve Fund (Fund 17) Budgeted
d. [Unappropriated Amount (9790) $ - $ - $ -
|g. | Total Available Reserves $ 7,653,059 | $ 12,576,658 | $ 15,330,279
h. |Reserve for Economic Uncertainties Percentage 8.71% 14.63% 17.36%
3. Do unrestricted reserves meet the state minimum reserve amount?
Current FY 2014-15 Yes | X No
First Subsequent FY 2015-16 Yes [X No
Second Subsequent FY 2016-17 Yes | X No
4. Ifno, how do you plan to restore your reserves?
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5. Total
Compensation Increase in Section A, Line 5, Page 1 (i.e., increase was partially budgeted), explain the

variance below:

No Variance

6. Please include any additional comments and explanations of Page 4 as necessary:

N/A

|7
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K. SALARY NOTIFICATION REQUIREMENT

The following section is applicable and should be completed when any Salary/Benefit Negotiations are settled after
the district's final budget has been adopted.

COMPARISON OF PROPOSED AGREEMENT TO CHANGE IN DISTRICT BASE REVENUE LIMIT

(a) Current Year Base Revenue Limit (BRL) per ADA: $ 6,973.00 (Estimated)
(b) Prior Year Base Revenue Limit (BRL) per ADA $ 6,529.00 (Actual)

(¢) Amount of Current Year Increase: (a) minus (b) $ 444,00

(d) Percentage Increase in BRL per ADA: (c) divided by (b) 6.80%
(e) Change in Deficit % from PY to CY: (Enter as a %) -3.26%
(f) Percentage Increase in BRL after deficit: 3.54%
(g) Total Compensation Percentage Increase from 4.00%

Section A, Line 5, Page 1 for current year (Year 1)
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L. CERTIFICATION FORM NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET
THE COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This disclosure document is intended to assist the district's Governing Board in determining whether the
district can meet the costs incurred under the tentative Collective Bargaining Agreement in the current
and subsequent fiscal years. This certification page should be signed by the Superintendent and Chief
Business Official at the time of public disclosure. Absence of one or both of the signatures should serve
as a "red flag" to the district's Governing Board, however, it does not prevent them from taking action
on the agreement.

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and
Chief Business Official of the Marysville Joint Unified School District,

hereby certify that the District can meet the costs incurred under this Collective Bargaining Agreement

between the District and Superintendent Dr. Gay S. Todd, during the term of the agreement from 7/1/14 to 6/30/16.

Board Actions
The board actions necessary to meet the costs of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $
Expenditures/Other Financing Uses $ 9,687
Ending Fund Balance Increase (Decrease) $ (9,687)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $ 0
Expenditures/Other Financing Uses $ 18,173
Ending Fund Balance Increase (Decrease) $ (18,173)

Budget Revisions

If the district does not adopt all of the revisions to its budget needed in the current year to meet the costs of
the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next
interim report.

Certifications (check one & sign)

I hereby certify I am unable to certify
o
. _/éf Hai- (€
" District Su perintcn’dcnt Date
\/ (Signature)
_ V¥ TIhereby certify __ Tam unable to certify
7 (2 lis
Chief Business Official Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to

review the district's compliance with requirements. l
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M. CERTIFICATION FORM NO. 2

The disclosure document must be signed by the district Superintendent or designee at the time of public
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the
proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Section 3547.5.

District Superintendent (or Designee) Date
(Signature)
Ryan DiGiulio, Assistant Superintendent, Business Services 530-749-6115
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its
meeting on 04/28/2015, took action to approve the proposed Agreement with Superintendent Dr. Gay S.

Todd.

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.
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Name of School District:

PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

Marysville Joint Unified School District

Updated 2-12-13

Name of Bargaining Unit:

Assistant Superintendent - Business Services (Unrepresented)

Certificated, Classified, Other: Classified
The proposed agreement covers the period beginning: July 1,2014 and ending: June 30, 2016
(date) (date)
The Governing Board will act upon this agreement on: April 28, 2015
(date)

A. Proposed Change in Compensation

Compensation Annual Fiscal Impact of Proposed Agreement
Cost Prior to
Proposed Agreement Year 1 Year 2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2014-15 as of 3-10-15 Effective 07/01/2014 Effective 07/01/2015 N/A
1 [[satary Schedule $ 148,082 [ $ 5,923 $ 10,934
(This is to include Step and Column, which is
also reported separately in Item 6.)
4.00%, 5.00%
2 (|Other Compensation - - $ =
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
7= 0.00% 0.00%
Description of Other Compensation ‘
3 |[Statutory Benefits - SIRS, PERS, FICA, ||§ 33,883 | $ 1,355 (| $ 2,593
WC, Ul, Medicare, etc.
e 0.00%
4 |[Health/Welfare Benefits $ - ||$ =
0.00%] 0.00%
5 |[Total Compensation - Add Items 1 through || § 181,965 [ $ 7278 | $ 13,527
4 to equal 5
4.00% 7.43%

6 ||Step and Column - Due to movement plus
any changes due to settlement. Thisis a
subset of Line No. 1.

7 [|Total Number of Represented Employees
(Use FTEs if appropriate)

8 ||Total Compensation - Average Cost per
Employee

—

1.00}f

$ 181,965 |

3O
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10.

11.

12.

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for
less than a full year, what is the annualized percentage of that increase for "Year 1"?

The District agrees to pay Assistant Superintendent of Business Services a salary increase of 4% retroactive to
July 1, 2014 and a 5% salary increase effective July 1, 2015.

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

N/A

Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

N/A

Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes No|:|

If yes, please describe the cap amount.

District pays $776.03 per month for Assistant Superintendent.

Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

N/A

What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases,
program reductions or increases, elimination or expansion of other services or programs (i.., counselors,
librarians, custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will
be no staff, program or service reductions.

I8}

C:\Users\jpassaglia\Dropbox\Marysville USD\14-15\Negotiations\Public Disclosures\Public Dis DiGiulio 4%-5% Updated 2014-15



D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

N/A

E. Will this agreement create, or decrease deficit financing in the current or subsequent year(s)?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If yes, explain the amounts and justification for doing so.

No

F. Identify other major provisions that do not directly affect the district's costs, such as binding
- arbitrations, grievance procedures, etc.

N/A

G. Source of Funding for Proposed Agreement
1. Current Year

The District plans to use a portion of its general fund budget surplus to fund the proposed agreement in the
current year.

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years (i.e., what will allow the district to afford this contract)?

N/A

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years
using revenue generated by the Governor's proposed Local Control Funding Formula (LCF F).
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Bargaining Unit: Assistant Superintendent
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns [+2+3)

REVENUES

Before Settlement
(As of 09-15-14)

61,842,934

Revenue Limit Sources (8010-8099) [$ 69,767,914 | - - s 69,767,914
Remaining Revenues (8100-8799) $ 2,394,090 | $ - |8 - |3 2,394,090
TOTAL REVENUES $ 72,162,004 | $ - |3 - 13 72,162,004
EXPENDITURES 5 R | S | SRl S AR SR
Certificated Salaries (1000-1999) $ 28,304,935 $ - 13 982,368 | § 29,287,303
Classified Salaries (2000-2999) $ 10,199,285 | $ 5923 1$% 48,1651 % 10,253,373
Employee Benefits (3000-3999) $ 12,609,183 | $ 1,355 $ 145,530 | § 12,756,068
Books and Supplies (4000-4999) $ 4,543,697 | $ - 1% - |8 4,543,697
Services, Other Operating Expenses (5000-5999) | $ 5,960,532 | § - |3 - |3 5,960,532
Capital Outlay (6000-6599) $ 1342915 | $ - s - s 1,342,915
Other Outgo (7100-7299) (7400-7499) $ 233,749 | $ K - s 233,749
Direct Support/Indirect Cost (7300-7399) $ (1,351,362)| $ - |8 - |83 (1,351,362)

TOTAL EXPENDITURES B $ 7278|$ 1,176,063 |8 63,026,275
OPERATING SURPLUS (DEFICIT) $  10319,070$ T278)|$  (1,176,063)|$ 9,135,729
TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |8 s s =
TRANSFERS OUT & OTHER USES (7610-7699) | $ 11,223 [ $ I3 s 11,223
CONTRIBUTIONS (8980-8999) $ (9,041,355 § I3 B

(9,041,355)

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE

BEGINNING FUND BALANCE

1,266,492

9,735,747 |

Prior-Year Adjustments/Restatements (9793/9795)

ENDING FUND BALANCE

“COMPONENTS OF ENDING BALANCE:

11.002239 | $

$

(1,176,063)

9,735,747 |

9,818,898

[[Reserved Amounts (9711-9740) $ 455,000 | $ - [ - [ 455,000
Reserved for Economic Uncertainties (9770) $ 2,593,000 | $ - |$ 41,510 | § 2,634,510
"Designated Amounts (9775-9780) $ 1,710,839  § - % - |3 1,710,839
$ 6,243,400 | $ (7,278)| $ (1,217,573)| $ 5,018,549

||Unappropriated Amount (9790)

* Please sce question #5 on page 7.

133

C:\Users\jpassaglia\Dropbox\Marysville USD\14-15\Negotiations\Public Disclosures\Public Dis DiGiulio 4%-5% Updated 2014-15



H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Bargaining Unit: Assistant Superintendent
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

Before Settlement
(As of 09-15-14)

REVENUES X | | SRR
Revenue Limit Sources (8010-8099) $ - |$ - |$ - % -
Remaining Revenues (8100-8799) $ 13,618,287 | $ - |$ - 1% 13,618,287

TOTAL REVENUES $ 13,618,287 | $ - |$ - |$ 13,618,287

EXPENDITURES [ Tk |2 | |
Certificated Salaries (1000-1999) $ 6,607,995 $ 187,833 | § 6,795,828
Classified Salaries (2000-2999) $ 4,470,608 | $ - |8 - |$ 4,470,608
Employee Benefits (3000-3999) $ 3,477,207 $ - |$ 25,902 | $ 3,503,109
Books and Supplies (4000-4999) $ 3,752,282 | § - |8 - |$ 3,752,282
Services, Other Operating Expenses (5000-5999) | § 2,832,961 | § - |$ - |8 2,832,961
Capital Outlay (6000-6599) $ 157,569 | $ = |8 = s 157,569
Other Outgo (7100-7299) (7400-7499) $ 1,931,720 | § - |$ - 1% 1,931,720
Direct Support/Indirect Cost (7300-7399) $ 513,440  $ - |$ - % 513,440

TOTAL EXPENDITURES $ 23,743,782 | § - 13 213,735 | § 23,957,517

IOPERATING SURPLUS (DEFICIT) $  (10,125,495)| $ - |8 (213,735)| $ (10,339,230)

TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |8 - |3 - |8 ®

TRANSFERS OUT & OTHER USES (7610-7699) $ 821,983 | $ - |3 - |8 821,983

CONTRIBUTIONS (8980-8999) $ 9,041,355 | § - |9 - |$ 9,041,355

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE

BEGINNING FUND BALANCE

Prior-Year Adjustments/Restatements (9793/9795)

ENDING FUND BALANCE

[COMPONENTS OF ENDING BALANCE:

"Reserved Amounts (9711-9740)

(213,735)

$

(2,119,858)

3,475,102

$ -

1,355,244

"Reserved for Economic Uncertainties (9770)

"Designated Amounts (9775-9780)

"Unappropriated Amount (9790)

1,568,979

(213,735)

$
5
5
5

1,355,244

* Please see question #5 on page 7.
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund

Barpaining Unit: Assistant Superintendent
Column 1 Column 2 Column 3 Column 4 J|
Latest Board Adjustments as a Other Revisions  |Total Current Budge
Approved Budget | Result of Settlement (Columns 1+2+3)
Before Settlement
(As of 09-15-14)
REVENUES
Revenue Limit Sources (8010-8099) $ 69,767,914 | $ - |$ - |8 69,767,914
Remaining Revenues (8100-8799) $ 16,012,377 | $ - % - |8 16,012,377
TOTAL REVENUES $ 85,780,291 | $ - |$ - |$ 85,780,291
EXPENDITURES Se| PR s e e
Certificated Salaries (1000-1999) $ 34,912,930 | $ - |8 1,170,201 | § 36,083,131
Classified Salaries (2000-2999) $ 14,669,893 | $ 5,923 $ 48,165 | $ 14,723,981
Employee Benefits (3000-3999) $ 16,086,390 | $ 1,355 8 171,432 $ 16,259,177
Books and Supplies (4000-4999) $ 8,295,979 | $ - |3 - |$ 8,295,979
Services, Other Operating Expenses (5000-5999) | $ 8,793,493 | $ - |$ - |8 8,793,493
Capital Outlay (6000-6599) $ 1,500,484 | § - |$ - |8 1,500,484
Other Outgo (7100-7299) (7400-7499) $ 2,165,469 | § - |$ - |$ 2,165,469
Direct Support/Indirect Cost (7300-7399) $ (837,922)| $ =18 - |$ (837,922)
TOTAL EXPENDITURES $ 85,586,716 | $ 7,278 | $ 1,389,798 | $ 86,983,792
OPERATING SURPLUS (DEFICIT) $ 193,575 | $ (7,278)| $ (1,389,798)| $ (1,203,501)
TRANSFERS IN & OTHER SOURCES (8910-8979) | § =183 - |3 - |3 #
TRANSFERS OUT & OTHER USES (7610-7699) $ 833,206 | § - |$ - |3 833,206
CONTRIBUTIONS (8980-8999) $ - |$ - |8 - |8 =

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE $ (639,631)| $ (7,278)| § (1,389,798)| § (2,036,707)

BEGINNING FUND BALANCE $ 13,210,849 $ 13,210,849
Prior-Year Adjustments/Restatements (9793/9795) | § - $ -
ENDING FUND BALANCE $ 12,571,218 | $ (7,278)| $ (1,389,798)| $ 11,174,142

[[COMPONENTS OF ENDING BALANCE:

Reserved Amounts (9711-9740) $ 455,000 | $ - |$ - |8 455,000
Reserved for Economic Uncertainties (9770) $ 2,593,000 | $ - |3 41,510 $ 2,634,510
Designated Amounts (9775-9780) $ 1,710,839 | $ - |8 - |3 1,710,839
Unappropriated Amount - Unrestricted (9790) $ 6,243,400 | § (7,278)| $ (1,217,573)| § 5,018,549
"Unappropriated Amount - Restricted (9790) $ 1,568,979 | $ - |s (213,735)| § 1,355,244
“Reserve for Economic Uncertainties Percentage 10.22%]|° : 8.71%

* Please see question #5 on page 7. l r
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I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Bargaining Unit:

Combined General Fund
Assistant Superintendent

FY 2014-15 FY 2015-16 FY 2016-17
Total Current Budget First Subsequent Year | Second Subsequent Year
After Settlement After Settlement After Settlement
REVENUES SR A P | B
Revenue Limit Sources (8010-8099) $ 69,767,914 | § 76,438,618 | $ 77,347,620
Remaining Revenues (8100-8799) $ 16,012,377 | $ 13,961,779 | $ 13,738,279
TOTAL REVENUES $ 85,780,291 | § 90,400,397 | $ 91,085,899
EXPENDITURES
Certificated Salaries (1000-1999) $ 36,083,131 | $ 37,083,155 | $ 37,787,735
Classified Salaries (2000-2999) $ 14,723,981 | $ 15,068,299 | $ 15,307,885
Employee Benefits (3000-3999) $ 16,259,177 | $ 16,678,079 | $ 17,735,469
Books and Supplies (4000-4999) $ 8,295,979 | $ 5,511,825 | § 5,601,570
Services, Other Operating Expenses (5000-5999) $ 8,793,493 | $ 8,240,462 | § 8,291,007
Capital Outlay (6000-6999) $ 1,500,484 | § 1,121,231 | $ 1,361,231
Other Outgo (7100-7299) (7400-7499) $ 2,165,469 | $ 2,165,469 | $ 2,165,469
Direct Support/Indirect Cost (7300-7399) $ (837,922)| $ (738,088)| $ (738,088)

TOTAL EXPENDITURES $ 86,983,792 | § 85,130,432 | $ 87,512,278
IOPERATING SURPLUS (DEFICIT) $ (1,203,501)| $ 5,269,965 | $ 3,573,621
TRANSFERS IN & OTHER SOURCES (8910-8979) $ - |3 - |8 .

TRANSFERS OUT & OTHER USES (7610-7699) $ 833,206 | $ 820,000 | $ 820,000

CURRENT YEAR INCREASE (DECREASE) IN FUND
BALANCE

(2,036,707)

4,449,965

.

2,753,621

BEGINNING FUND BALANCE § 13210849 |$ 11,174,142 15,624,107 |
ENDING FUND BALANCE $ 11,174,142 | $ 15,624,107 | $ 18,377,728
COMPONENTS OF ENDING BALANCE:

Reserved Amounts (9711-9740) $ . 455,000 | $ 455,000 | $ 455,000
Reserved for Economic Uncertainties - Unrestricted (9770) $ 2,634,510 | $ 2,578,513 | $ 2,649,968
Reserved for Economic Uncertainties - Restricted (9770) $ - |$ - |3 -
Board Designated Amounts (9775-9780) $ 1,710,839 | § - 1% 2
Unappropriated Amounts - Unrestricted (9790) $ 5,018,549 | $ 12,590,594 | $ 15,272,759
Unappropriated Amounts - Restricted (9790) $ 1,355,244 | $ - |$ -
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. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

. State Mandated Reserve Standard

. If no, how do you plan to restore your reserves?

37

Current First Subsequent | Second Subsequent
FY 2014-15 FY 2013-14 FY 2014-15
Total Expenditures, Transfers Out, and Uses
. [(Including Cost of Proposed Agreement) $ 87,816,998 85,950,432 88,332,278
State Standard Minimum Reserve Percentage for
. |this District Enter percentage: 3.00% 3.00% 3.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a times Line b. OR
. [$50,000 $ 2,634,510 2,578,513 2,649,968
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
. |Designated for Economic Uncertainties (9770) $ 2,634,510 2,578,513 2,649,968
General Fund Budgeted Unrestricted
. |Unappropriated Amount (9790) $ 5,018,549 12,590,594 15,272,759
Special Reserve Fund (Fund 17) Budgeted
. |Designated for Economic Uncertainties (9770) $ - - -
Special Reserve Fund (Fund 17) Budgeted
. |Unappropriated Amount (9790) $ - - -
. | Total Available Reserves $ 7,653,059 15,169,107 17,922,727
. |Reserve for Economic Uncertainties Percentage 8.71% 17.65% 20.29%
. Do unrestricted reserves meet the state minimum reserve amount?
Current FY 2014-15 Yes | X No
First Subsequent FY 2015-16 Yes |[X No
Second Subsequent FY 2016-17 Yes |X No
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5. Total
Compensation Increase in Section A, Line 5, Page 1 (i.e., increase was partially budgeted), explain the

variance below:

No Variance

6. Please include any additional comments and explanations of Page 4 as necessary:

N/A
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L. CERTIFICATION FORM NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET
THE COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This disclosure document is intended to assist the district's Governing Board in determining whether the
district can meet the costs incurred under the tentative Collective Bargaining Agreement in the current
and subsequent fiscal years. This certification page should be signed by the Superintendent and Chief
Business Official at the time of public disclosure. Absence of one or both of the signatures should serve
as a "red flag" to the district's Governing Board, however, it does not prevent them from taking action
on the agreement.

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and
Chief Business Official of the Marysville Joint Unified School District,

hereby certify that the District can meet the costs incurred under this Collective Bargaining Agreement
between the District and Assistant Superintendent of Business Services, during the term of the agreement from 07/01/2014 to
06/30/2016

Board Actions
The board actions necessary to meet the costs of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $
Expenditures/Other Financing Uses $ 7,278
Ending Fund Balance Increase (Decrease) $ (7,278)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $ 0
Expenditures/Other Financing Uses $ 13,527
Ending Fund Balance Increase (Decrease) $ (13,527)

Budget Revisions

If the district does not adopt all of the revisions to its budget needed in the current year to meet the costs of
the agreement at the time of the approval of the proposed collective bargaining agreement, the county
supetintendent of schools is required to issue a qualified or negative certification for the district on its next
interim report.

Certifications (check one & sign)
I herebyycertify I am unable to certify

M-\

- @)istrict Supcrinlenacm Date
(Signature)
;/ I hereby certify __ I am unable to certify
Zé, il s
Chief Business Official Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to

review the district's compliance with requirements. m
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M. CERTIFICATION FORM NO. 2

The disclosure document must be signed by the district Superintendent or designee at the time of public
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the
proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Section 3547.5.

District Superintendent (or Designee) Date
(Signature)
Ryan DiGiulio, Assistant Superintendent, Business Services 530-749-6115
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its
meeting on 04/28/15, took action to approve the proposed Agreement with Assistant Superintendent of
Business Services.

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.
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Name of School District:

PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

Marysville Joint Unified School District

Updated 2-12-13

Name of Bargaining Unit:

Assistant Superintendent - Personnel Services (Unrepresented)

Certificated, Classified, Other: Certificated
The proposed agreement covers the period beginning: July 1, 2014 and ending: June 30, 2016
(date) (date)
The Governing Board will act upon this agreement on: April 28, 2015
(date)

A. Proposed Change in Compensation

Compensation Annual Fiscal Impact of Proposed Agreement
Cost Prior to
Proposed Agreement Year 1 Year 2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
2014-15 as of 3-10-15 Effective 07/01/2014 Effective 07/01/2015 N/A
1 |[Satary Schedule $ 168,780 || $ 6,751]|'$ 12,463
(This is to include Step and Column, which is
also reported separately in Item 6.)
4.00% 5.00%
2 [[Other Compensation - - s -
Stipends, Bonuses, Longevity, Overtime,
Differential, Callback or Standby Pay, etc.
0.00%| 0.00%
||Description of Other Compensation
3 [|Statutory Benefits - STRS, PERS, FICA, 931 (| $ 1,949
WC, U], Medicare, etc.
0.00%
4 ||Health/Welfare Benefits -
0.00% 0.00%
5 |ITotal Compensation - Add Items 1 through 192,055 7,682 | $ 14,412
4 to equal 5
4.00%) 7.50%

6 |[Step and Column - Due to movement plus
lany changes due to settlement. This is a

subset of Line No. 1.

7 ||Total Number of Represented Employees

(Use FTEs if appropriate)

8 [[Total Compensation - Average Cost per

Employee

1.(ﬂ

$ 192,055 |

!

4.00%
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10.

11.

12.

What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for
less than a full year, what is the annualized percentage of that increase for "Year "?

The District agrees to pay Assistant Superintendent of Personnel Services a salary increase of 4% retroactive to
July 1, 2014 and a 5% salary increase effective July 1, 2015.

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

N/A

Please include comments and explanations as necessary. (If more room is necessary, please attach an
additional sheet.)

N/A

Does this bargaining unit have a negotiated cap for Health and Welfare benefits? Yes No[]
If yes, please describe the cap amount.
District pays $776.03 per month for Assistant Superintendent.

Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

N/A

What are the specific impacts (positive or negative) on instructional and support programs to
accommodate the settlement? Include the impact of changes such as staff reductions or increases,
program reductions or increases, elimination or expansion of other services or programs (i.e., counselors,
librarians, custodial staff, etc.)

There is no negative impact on instructional and support programs to accommodate the settlement as there will
be no staff, program or service reductions.
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D. What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

N/A

E. Will this agreement create, or decrease deficit financing in the current or subsequent year(s)?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If yes, explain the amounts and justification for doing so.

No

F. Identify other major provisions that do not directly affect the district's costs, such as binding
arbitrations, grievance procedures, etc.

N/A

G. Source of Funding for Proposed Agreement
1. Current Year

The District plans to use a portion of its general fund budget surplus to fund the proposed agreement in the
current year.

2. If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years (i.e., what will allow the district to afford this contract)?

N/A

3. Ifthis is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

The District has sufficient Fund Balance and anticipates funding the ongoing obligations in subsequent years
using revenue generated by the Governor's proposed Local Control Funding Formula (LCFF ).
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund

Bargaining Unit: Assistant Superintendent
Column 1 Column 2 Column 3 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

Before Settlement
(As 0of 09-15-14)

Revenue Limit Sources (8010-8099) $ 69,767,914 | § - |3 - |8 69,767,914

Remaining Revenues (8100-8799) $ 2,394,090 | $ - % - |3 2,394,090
TOTAL REVENUES $ 72,162,004 | $ - % - |$ 72,162,004
|EXPENDITURES

IICONTRI'BUTIONS (8980-8999)

Certificated Salaries (1000-1999) S 28,304,035 | 6751|$ 9756178 29,287,303
Classified Salaries (2000-2999) $ 10,199,285 $ 54,088 | $ 10,253,373
Employee Benefits (3000-3999) $ 12,609,183 | $ 931 |$ 145,954 | $ 12,756,068
Books and Supplies (4000-4999) $ 4,543,697 | $ = |3 = |$ 4,543,697
Services, Other Operating Expenses (5000-5999) | $ 5,960,532  $ - % - |3 5,960,532
Capital Outlay (6000-6599) $ 1,342,015 | - s %Il 5 1,342,915
Other Outgo (7100-7299) (7400-7499) $ 233,749 | $ B S 233,749
Direct Support/Indirect Cost (7300-7399) $ (1,351,362)| $ - |8 - |9 (1,351,362)
TOTAL EXPENDITURES $ 61,842,934 | $ 7,682 (8% 1,175,659 | $ 63,026,275
OPERATING SURPLUS (DEFICIT) $ 10,319,070 | $ 76828 (1,175,659)| $ 9,135,729

TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |8 - |8 - |8 -
TRANSFERS OUT & OTHER USES (7610-7699) $ 11,223 | $ - |3 - |3 11,223
$ (9,041,355 $ -~ s 5 (9,041,355

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE

BEGINNING FUND BALANCE

79,735,747 |

Prior-Year Adjustments/Restatements (9793/9795)

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

11,002,239

I's

9,735,747

E _

(1,175,659)

9,818,898

Reserved Amounts (9711-9740) $ 455,000 | $ - |8 - |8 455,000
Reserved for Economic Uncertainties (9770) $ 2,593,000 | $ - |3 41,510 | $ 2,634,510
|Designated Amounts (9775-9780) $ 1,710,839 | § - |$ - |8 1,710,839
$ 6,243,400 | $ (7,682)| $ (1,217,169 | $ 5,018,549

||Unappropriated Amount (9790)

* Please see question #5 on page 7.

I
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund

Bargaining Unit: Assistant Superintendent
Column 1 Column 2 Column 4
Latest Board Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

Before Settlement

REVENUES
Revenue Limit Sources (8010-8099)

$ e

(As of 09-15-14)
$ $ $

Remaining Revenues (8100-8799) $ 13,618,287 | $ # $ 13,618,287
TOTAL REVENUES $ 13,618,287 | $ # $ 13,618,287
EXPENDITURES e | [ '

Certificated Salaries (1000-1999) $ 6,607,995 $ 6,795,828

Classified Salaries (2000-2999) $ 4,470,608 | $ - $ 4,470,608

Employee Benefits (3000-3999) $ 3,477,207 | $ “ $ 3,503,109

Books and Supplies (4000-4999) $ 3,752,282 | $ - $ 3,752,282

Services, Other Operating Expenses (5000-5999) | § 2,832,961 | $ - $ 2,832,961

Capital Outlay (6000-6599) $ 157,569 | $ - $ 157,569

Other Outgo (7100-7299) (7400-7499) $ 1,931,720 | $ - $ 1,931,720

Direct Support/Indirect Cost (7300-7399) $ 513,440 [ $ - $ 513,440

|
TOTAL EXPENDITURES $ 23,743,782 | $ = $ 23,957,517
OPERATING SURPLUS (DEFICIT) $  (10,125,495)| $ = $ (10,339,230)
TRANSFERS IN & OTHER SOURCES (8910-8979) | $ - |8 = $ -
TRANSFERS OUT & OTHER USES (7610-7699) $ 821,983 | $ - $ 821,983
CONTRIBUTIONS (8980-8999) $ 9,041,355 | $ - $ 9,041,355

CURRENT YEAR INCREASE (DECREASE) IN
FUND BALANCE

BEGINNING FUND BALANCE

Prior-Year Adjustments/Restatements (9793/9795)

ENDING FUND BALANCE

COMPONENTS OF ENDING BALANCE:

Reserved Amounts (9711-9740)

$  (2,119,858)

3,475,102

1,355,244

Reserved for Economic Uncertainties (9770)

Designated Amounts (9775-9780)

Unappropriated Amount (9790)

$ =
$
$

| | | &

1,568,979

1,355,244

* Please see question #5 on page 7.
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund
Bargaining Unit: Assistant Superintendent
Column 1 Column 2 Column 3 Column4  |f
Latest Board Adjustments as a Other Revisions | Total Current Budget|
Approved Budget | Result of Settlement (Columns 1+2+3)
Before Settlement
(As of 09-15-14)
IREVENUES
Revenue Limit Sources (8010-8099) $ 69,767,914 | $ - 1% - |3 69,767,914
Remaining Revenues (8100-8799) $ 16,012,377 | $ - 1% - |3 16,012,377
TOTAL REVENUES $ 85,780,291 | $ $ - |3 85,780,291
EXPENDITURES A B | i
Certificated Salaries (1000-1999) $ 34,912,930 | $ 6,751 (% 1,163,450 | $ 36,083,131
Classified Salaries (2000-2999) $ 14,669,893 | § - |$ 54,088 | $ 14,723,981
Employee Benefits (3000-3999) $ 16,086,390 | $ 931|$% 171,856 | $ 16,259,177
Books and Supplies (4000-4999) $ 8,295,979 $ - |$ - |83 8,295,979
Services, Other Operating Expenses (5000-5999) | $ 8,793,493 | § - |$ - |8 8,793,493
Capital Outlay (6000-6599) $ 1,500,484 | $ - |8 - |$ 1,500,484
Other Outgo (7100-7299) (7400-7499) $ 2,165,469 | $ - |8 - |8 2,165,469
Direct Support/Indirect Cost (7300-7399) $ (837,922) § - |3 - |8 (837,922)
TOTAL EXPENDITURES $ 85,586,716 | $ 7,682|$ 1,389,394 | $ 86,983,792
OPERATING SURPLUS (DEFICIT) $ 193,575 | $ (7,682)| $ (1,389,394)| $ (1,203,501))
TRANSFERS IN & OTHER SOURCES (8910-8979) | § - |$ - |3 - 13 -
TRANSFERS OUT & OTHER USES (7610-7699) $ 833,206 | $ - |$ - 18 833,206
CONTRIBUTIONS (8980-8999) $ - |3 - | % - |3 2
CURRENT YEAR INCREASE (DECREASE) IN :
FUND BALANCE $ (639,631)| § (7.682)| $ (1,389,394)| $ (2,036,707)
BEGINNING FUND BALANCE $ 13,210,849 $ 13,210,849
Prior-Year Adjustments/Restatements (9793/9795) | $ = § =
[ENDING FUND BALANCE $ 12,571,218 | $ (7,682)| $ (1,389,394)| $ 11,174,142

COMPONENTS OF ENDING BALANCE:

Reserved Amounts (9711-9740) $ 455,000 | $ - 13 - |3 455,000
Reserved for Economic Uncertainties (9770) $ 2,593,000 | $ 41,510 $ - 13 2,634,510
IDesignated Amounts (9775-9780) $ 1,710,839 [ $ - |3 - |$ 1,710,839
"Unappropriated Amount - Unrestricted (9790) $ 6,243,400 | $ (49,192)| $ (1,175,659 $ 5,018,549
Unappropriated Amount - Restricted (9790) $ 1,568,979 | $ - |8 (213,735)| $ 1,355,244

Reserve for Economic Uncertainties Percentage 10.22%

9%

C:\Users\jpassaglia\Dropbox\Marysville USD\14-15\Negotiations\Public Disclosures\Public Dis Carreon 4%-5% Updated 2014-15

* Please see question #5 on page 7.



I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Bargaining Unit:

Combined General Fund
Assistant Superintendent

FY 2014-15 FY 2015-16 FY 2016-17
Total Current Budget First Subsequent Year | Second Subsequent Year
After Settlement After Settlement After Settlement
REVENUES
Revenue Limit Sources (8010-8099) $ 69,767,914 | $ 76,438,618 | § 77,347,620
Remaining Revenues (8100-8799) $ 16,012,377 | § 13,961,779 | $ 13,738,279
TOTAL REVENUES $ 85,780,291 | § 90,400,397 | $ 91,085,899
EXPENDITURES e | PR BT
Certificated Salaries (1000-1999) $ 36,083,131 | § 37,083,155 | $ 37,787,735
Classified Salaries (2000-2999) $ 14,723,981 | $ 15,068,299 | $ 15,307,885
Employee Benefits (3000-3999) $ 16,259,177 | § 16,678,079 | $ 17,735,469
Books and Supplies (4000-4999) $ 8,295979 | $ 5,511,825 | $ 5,601,570
Services, Other Operating Expenses (5000-5999) $ 8,793,493 | $ 8,240,462 | $ 8,291,007
Capital Outlay (6000-6999) $ 1,500,484 | $ 1,121,231 | $ 1,361,231
Other Outgo (7100-7299) (7400-7499) $ 2,165,469 | $ 2,165,469 | $ 2,165,469
Direct Support/Indirect Cost (7300-7399) $ (837,922)| $ (738,088)| $ (738,088)

TOTAL EXPENDITURES $ 86,983,792 | $ 85,130,432 | $ 87,512,278
OPERATING SURPLUS (DEFICIT) $ (1,203,501)| $ 5,269,965 | $ 3,573,621
TRANSFERS IN & OTHER SOURCES (8910-8979) $ - | B E -
TRANSFERS OUT & OTHER USES (7610-7699) $ 833,206 | $ 820,000 | $ 820,000
CURRENT YEAR INCREASE (DECREASE) IN FUND

BALANCE (2,036,707) 4,449,965 2,753,621

BEGINNING FUND BALANCE $ 13,210,849 | $ 11,174,142 | § 15,624,107
ENDING FUND BALANCE $ 11,174,142 | $ 15,624,107 | § 18,377,728
COMPONENTS OF ENDING BALANCE:

Reserved Amounts (9711-9740) $ 455,000 | $ 455,000 | $ 455,000
IIReserved for Economic Uncertainties - Unrestricted (9770) | $ 2,634,510 | $ 2,578,513 | $ 2,649,968
Reserved for Economic Uncertainties - Restricted (9770) $ - |8 - % -
Board Designated Amounts (9775-9780) $ 1,710,839 | $ - % -
Unappropriated Amounts - Unrestricted (9790) $ 5,018,549 | $ 12,590,594 | $ 15,272,759
Unappropriated Amounts - Restricted (9790) $ 1,355,244 | § - % =
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J. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES
1. State Mandated Reserve Standard
Current First Subsequent | Second Subsequent
FY 2014-15 FY 2013-14 FY 2014-15
Total Expenditures, Transfers Out, and Uses
la. |(Including Cost of Proposed Agreement) $ 87,816,998 | $ 85,950,432 | § 88,332,278
State Standard Minimum Reserve Percentage for
b. |this District Enter percentage: 3.00% 3.00% 3.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a times Line b. OR
c. [$50,000 $ 2,634,510 | $ 2,578,513 | § 2,649,968
2. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted
a. |Designated for Economic Uncertainties (9770) $ 2,634,510 | $ 2,578,513 | § 2,649,968
General Fund Budgeted Unrestricted
b. |Unappropriated Amount (9790) $ 5,018,549 | $ 12,590,594 | $ 15,272,759
Special Reserve Fund (Fund 17) Budgeted
c. |Designated for Economic Uncertainties (9770) $ - $ - $ -
Special Reserve Fund (Fund 17) Budgeted
d. |Unappropriated Amount (9790) $ - $ - $ -
g. |Total Available Reserves $ 7,653,059 | $ 15,169,107 | $ 17,922,727
h. [Reserve for Economic Uncertainties Percentage 8.71% 17.65% 20.29%
3. Do unrestricted reserves meet the state minimum reserve amount?
Current FY 2014-15 Yes | X No
First Subsequent FY 2015-16 Yes |X No
Second Subsequent FY 2016-17 Yes |X No
4. If no, how do you plan to restore your reserves?
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5. Total
Compensation Increase in Section A, Line 5, Page 1 (i.e., increase was partially budgeted), explain the

variance below:

No Variance

6. Please include any additional comments and explanations of Page 4 as necessary:

N/A
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L. CERTIFICATION FORM NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET
THE COSTS OF THE COLLECTIVE BARGAINING AGREEMENT

This disclosure document is intended to assist the district's Governing Board in determining whether the
district can meet the costs incurred under the tentative Collective Bargaining Agreement in the current
and subsequent fiscal years. This certification page should be signed by the Superintendent and Chief
Business Official at the time of public disclosure. Absence of one or both of the signatures should serve
as a "red flag" to the district's Governing Board, however, it does not prevent them from taking action
on the agreement.

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and
Chief Business Official of the Marysville Joint Unified School District,

hereby certify that the District can meet the costs incurred under this Collective Bargaining Agreement
between the District and Assistant Superintendent of Personnel Services, during the term of the agreement from 07/01/2014 to
06/30/2016.

Board Actions
The board actions necessary to meet the costs of the agreement in each year of its term are as follows:

Current Year

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $
Expenditures/Other Financing Uses $ 7,682
Ending Fund Balance Increase (Decrease) $ (7,682)
Subsequent Years

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources $ 0
Expenditures/Other Financing Uses $ 14,412
Ending Fund Balance Increase (Decrease) $ (14,412)

Budget Revisions

If the district does not adopt all of the revisions to its budget needed in the current year to meet the costs of
the agreement at the time of the approval of the proposed collective bargaining agreement, the county
superintendent of schools is required to issue a qualified or negative certification for the district on its next
interim report.

Certifications (check one & sign)

N

hereby ceytify ____ T am unable to certify
—
\éj \M LK* z\- lﬁ
= Iﬁtrict Superintendent - Date
(Signature)
;/ I hereby certify __ Tam unable to certify
& , Y [=) / rs
Chief Business Official Date

(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to

review the district's compliance with requirements.
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M. CERTIFICATION FORM NO. 2

The disclosure document must be signed by the district Superintendent or designee at the time of public
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the
proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
is submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Collective Bargaining Agreement") in accordance with the requirements of
AB 1200 and Government Code Section 3547.5.

District Superintendent (or Designee) Date
(Signature)
Ryan DiGiulio, Assistant Superintendent, Business Services 530-749-6115
Contact Person Phone

After public disclosure of the major provisions contained in this summary, the Governing Board at its
meeting on 04/28/15, took action to approve the proposed Agreement with Assistant Superintendent of
Personnel Services.

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Yuba County Office of Education may request additional information, as necessary, to review
the district's compliance with requirements.
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